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Welcome CBFA Members 
 

First, on behalf of the CBFA board and members, I would like to extend my thanks 
and appreciation to Point Loma Nazarene and specifically Becky Havens and Bruce 
Schooling for the outstanding conference they hosted.  It was excellent in every way 
and I believe the members came away refreshed, rejuvenated, rejoicing and felt the 
Spirit of God throughout.  For those of you who attended a CBFA conference for the 

first time, I especially want to invite you to come back next year.  And yes, what you saw was the norm not the 
exception.  This is a great organization that really cares about its members and their personal and professional goals. 
 

Next, I want to express my great appreciation to Steve Bovee for his leadership of CBFA this last year.  It is an honor to 
call Steve my friend and colleague.  No one will probably ever realize the time and effort that Steve put into the 
organization as chair.  His visionary skills were critical in the development of the strategic plan and he was a true 
servant leader as we worked through the many issues facing the organization.  I am privileged to have the opportunity 
to implement many of the ideas that Steve and before him Joe have set for the organization. 
 

You can see the strength of CBFA reflected in the board.  We lost two outstanding members in Joe Walenciak and 
David Houghton plus a dedicated servant in Ron Walker as our secretary treasurer for the last six years, but we were 
fortunate to bring on equally talented board members in Bruce Schooling from Point Loma and Doyle Lucas from 
Anderson along with Brad Lemler from LaTourneau.  We have an excellent board and I believe much can be 
accomplished in this next year. 
 

As chair, my primary responsibility will be to implement the action plans for the strategic plan.  I NEED YOUR HELP.  
This is a voluntary organization and everyone has an opportunity to serve.  I have learned over the years, that the more 
I do for CBFA, the more blessings I receive, the more friends I make, and the more appreciative I become of what CBFA 
is about.  I highly encourage you to play a roll.  We are all busy personally and professionally, but I believe you will be 
blessed for your time and support for CBFA. 
 

May the Lord bless each and every one of you this year. 
 

In His Service, 
 

Tim Redmer     
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Opportunities to Serve in CBFA 

 

Your organization is at a critical point in its history as we begin our second 25 year tenure.  For many of you who 

attended the annual conference at Point Loma in San Diego, you had the opportunity to see the unveiling of the 

strategic plan.  Bob Roller, our chair elect, did a fabulous job in leading the development of this plan.  A copy of that 

document can be accessed through this newsletter.  If you have any comments on the plan, you can contact him at 

bobroller@letu.edu    

 

An exciting part of this strategic plan is the action items and the creation of many new positions of leadership and 

responsibility for the organization.  In order for this organization to grow and prosper and meet the demand of its 

membership, we need to implement as many of these action items as possible over the next five years. 

 

Here is a partial list of some of the new positions created by the strategic plan: 

 development committee chair and members 

 audit committee chair and members 

 new faculty workshop coordinator 

 aspiring faculty workshop coordinator 

 emerging scholars workshop coordinator 

 academic leaders workshop coordinator 

 teaching track chair 

 scholarship track chair 

 student scholarship task force chair and members 

 fellowship task force chair and members 

 spiritual growth task force chair and members 

 director of virtual communications 

 database administrator 

 web site administrator 

 

As you can see, there is something for everyone.  Certainly each of you has an interest in seeing our organization 

succeed in at least one of these areas and you can play a significant role in making that happen. 

 

As an indication of the level of interest in undertaking new initiatives for the organization, Keith Starcher from Geneva 

College is already establishing a listserv to provide all of us the opportunity to share in ongoing conversations 

regarding excellence in learning and teaching.  You can get further information about this service at this link:  
http://cbfa-cos.org/mailman/listinfo/elt_cbfa-cos.org 
 

Sharon Johnson from Cedarville, who has done an outstanding job developing the JBIB as the preeminent journal for 

faith integration in business and is now our senior editor of publications, has great plans for expanding our publication 

offerings.  We are going from one journal, JBIB, to potentially three or more journals in the next few years.  He will 

always be looking for submissions, and individuals willing to serve as reviewers.  You can contact him directly if you 

need further information or would like to volunteer your services johns@cedarville.edu  

 

We are fortunate to have Monty Lynn from Abilene Christian, whose out of the box thinking took our annual 

conference to the next level when he hosted the San Antonio meeting last year, as our chair of the membership and 

development committee.  I believe this is one of the most critical positions in the organization as the first responder to 

member needs.  Monty will be overseeing this volunteer effort and helping to place each of you into areas where you  

mailto:bobroller@letu.edu
http://cbfa-cos.org/mailman/listinfo/elt_cbfa-cos.org
mailto:johns@cedarville.edu
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can best utilize your services and talents.  You can contact Monty at lynnm@acu.edu if you want to help the 

organization and membership in any way. 

 

We are looking to expand the recognition of achievement by our membership.  It has been a highlight of each 

convention to honor the Chewning award winner, but there are others also deserving of recognition.  If you want to 

help in developing this initiative, Mary Ann Meiners from Trevecca Nazarene, who has a long history of active 

participation in CBFA and has been instrumental in the awards and recognition area, will be your point of contact 

mmeiners@trevecca.edu    

 

Data Base Web Site Task Force 

 

A key to any successfully functioning organization is to have a solid member data base in place and an effective web 

based communication outlet.  The CBFA board has established a task force to review our data base and web site and we 

are looking for volunteers, especially those with interest and expertise in these areas.  If you would like to help the 

organization in this very critical initiative, please contact Tim Redmer timored@regent.edu by December 19
th

.  Thank 

you for your interest in serving 

 

This is but a sampling of what is in store for you in CBFA.  If everyone does a little, we all will benefit.  Please contact 

me directly if you have any interest in supporting CBFA timored@regent.edu 

 

In His Service for CBFA 

 

Tim Redmer 

Chair, CBFA 
 

► 101 Ways to Share CBFA (or at least 5)! 
 

Need a creative idea for sharing CBFA membership with a friend? Here are just a few: 
 

 Thank an adjunct professor (or your entire faculty!) for their service  

 Welcome a new faculty to your campus this fall with a membership 

 Encourage a colleague at your school to join 

 Pass the word to a cross-town or cross-country professor whom you appreciate 

 Stay connected with faculty you are supporting in doctoral studies 
 

Just complete a CBFA membership application (on-line or the accompanying paper copy) and weôll notify your friend of your 

gift. If youôd like the Membership Committee to pass the word to your chair, dean, colleagues, or friends, just send us their contact 

information and weôll personally invite them to discover CBFA. 
 

If you have membership ideas, feel free to contact any of us on the Membership Promotion and Development Committee: 
 

Monty Lynn, Abilene Christian University (chair) lynnm@acu.edu (325) 674-2593 

John LeBlanc, Cedarville University (co-chair) 

Jim Edmonds, Freed-Hardeman University 

Dee Dee Foley, John Brown University 

Keith Starcher, Geneva College 

Doug Viehland, Association of Collegiate Business Schools and Programs (ACBSP) 

Craig Walker, Oklahoma Baptist University 

 

mailto:lynnm@acu.edu
mailto:mmeiners@trevecca.edu
mailto:timored@regent.edu
mailto:timored@regent.edu
mailto:lynnm@acu.edu
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CHRISTIAN BUSINESS FACULTY ASSOCIATION 
New Member Enrollment 

 

Membership is open to college and university faculty members who believe that: 

 

 Jesus Christ is the Son of God and through His atonement is the mediator between God and man 

 The word of God expressed in the Bible is inspired by God and is authoritative in the development of Christian 

faith and practice 

 The Christian faith has significant implications for the structure and practice of business 

 Developing Christian education for business practice should be undertaken as a cooperative venture of this 

organization 

 

2005-2006 New Member Enrollment Form 

Dues are $35 (US) per individual member 

 

Please complete the information requested below 

 

Name: _____________________________________________________ 

College/University: ___________________________________________ 

Department: _________________________________________________ 

Mailing address: _____________________________________________ 

___________________________________________________________ 

Phone: (____)_________ Fax: (____)_________ Email: ______________ 

 

Primary teaching field(s) (check one or more): 

[ ] Accounting    [ ] Business Law    [ ] Economics    [ ] Entrepreneurship 

[ ] Ethics    [ ] Finance    [ ] Information Systems    [ ] International Business 

[ ] Management    [ ] Marketing    [ ] Quantitative    [ ] Other: _________ 

 

[ ] This is a gift; please send a card to the new member  

with the following message (10 words maximum):  

__________________________________________________________ 

_____________________________ Signed: ______________________ 

 

Please mail this form, with your check to: Brad Lemler, CBFA Secretary/Treasurer, LeTourneau University, P.O. Box 

7001, 2100 S. Mobberly Ave., Longview, TX  75607-7001 
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CHRISTIAN BUSINESS FACULTY ASSOCIATION 
Minutes ï 2005 Annual Meeting 

October 15, 2005 
 
OPENING: The 2005 Annual Meeting (21st) of the Christian Business Faculty Association was held in the 

Nicholson Commons Dining Room at Point Loma Nazarene University in San Diego, California on 
October 15, 2005.  The meeting was called to order at 8:20 a.m. by Steve Bovee, CBFA Chair, who led 
in prayer. 

 
MINUTES: The minutes of the 2004 CBFA Annual Meeting held in the Crystal Ballroom of the Sheraton Gunter in 

San Antonio, Texas were distributed.  MSC that the minutes be accepted as presented. 
 
TREASURERôS REPORT:  Ron Walker presented the Treasurerôs Report for the Twelve Months Ended September 

30, 2005.  MSC that the treasurerôs report be accepted as printed.  Questions from the floor related to 
fund restrictions on awards and socially responsible investments. 

  
MEMBERSHIP REPORT:  Membership was reported to include 483 paid memberships. 
 
REMARKS: Ron Walker acknowledged Vicki Edem for her assistance to the Secretary/Treasurer. 
 
NOMINATING COMMITTEE/BOARD ELECTIONS:  Mary Ann Meiners, Chair of the Nominating Committee, 

introduced:  Brett Andrews of Oklahoma Wesleyan University, Ilene Bezjian of Azusa Pacific University, 
Doyle Lucas of Anderson University, Bruce Schooling of Point Loma Nazarene University, and Steve 
VanderVeen of Hope College as candidates for the two 2005-2008 board positions.  Doyle Lucas and 
Bruce Schooling were elected. 

 
JOURNALS: Sharon Johnson, Senior Editor, reported on The Journal of Biblical Integration in Business.  The 2005 

issue (11th edition) will be mailed soon in shrink-wrap.  The issue reviews the first ten years (1995-
2004) of the JBIB.  A case edition of the JBIB, edited by Tom Buckles, will also be mailed soon.  The 
first edition of The Christian Business Academy Review, edited by Kent Saunders, is scheduled for 
publication in spring 2006.  The following items were emphasized: 

 1) A strategic emphasis is being undertaken to gain visibility in the academy. 
 2) A search is ongoing for a JBIB editior. 
 3) There is a goal of greater penetration regarding Christian business faculty at both Christian and 

secular institutions. 
 4) Thanks was expressed to reviewers, writers, and support staff. 
 5) Members were encouraged to participate as writers and/or reviewers. 
 
NEWSLETTER AND WEBSITE:  Joe Walenciak reported on the publication of the CBFA Newsletter and the CBFA 

website that John Brown University hosts.  Features of the CBFA website that include job postings, 
study abroad opportunities, and JBIB issues were rehearsed.  It was announced that there is an 
ongoing search for a website administrator to take the website to a ñnew level.ò  Dee Dee Foley was 
acknowledged for her involvement with the website and newsletter. 

 
INVESTMENT COMMITTEE:  Dick Halberg, Chair, reviewed the investment strategy invoked by the committee 

through the Vanguard funds and commented on the topic of socially responsible investing. 
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BOARD MEETING REPORT:  Steve Bovee made the following remarks: 
  1) He recognized the service of board members. 

2) He commented on the process of writing the strategic plan and the plan that resulted.  He recognized 
the strategic planning task force. 

  3) He referenced the panel discussion at the 2003 CBFA meeting. 
4) He noted that the board took action on specific strategic planning initiatives. 
5) He recognized David Houghton and Joe Walenciak, outgoing board members. 
6) He recognized Ron Walker, outgoing secretary/treasurer. 
7) He recognized Becky Havens and Yvonne Smith, conference organizers. 
8) He introduced Larry Rottmeyer, incoming program chair. 
9) He introduced Tim Redmer, chair-elect. 
 
Tim Redmer made the following remarks: 
1) He recognized Steve Bovee, outgoing chair. 
2) He introduced Brad Lemler, incoming secretary/treasurer. 
3) He introduced Bob Roller, incoming chair-elect. 
4) He introduced Doyle Lucas and Bruce Schooling, incoming board members. 

 
2006 CONFERENCE:  Jeff Fawcett of Cedarville University presented a Powerpoint invitation to the 2006 Annual 

Conference to be hosted on October 26-28, 2006 at both the Dayton, Ohio Marriott and the Cedarville 
University campus.  The theme will be ñSoar to New Heights.ò 

 
CLOSING COMMENTS:  Tim Redmer, chair-elect, closed the meeting in prayer. 
 
ADJOURNMENT:  The meeting was adjourned at 9:15 a.m. 
 
Respectfully submitted, 
Brad Lemler 
Secretary/Treasurer 
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  CHRISTIAN BUSINESS FACULTY ASSOCIATION  

                       TREASURER'S REPORT   

  For The Twelve Months Ended September 30, 2005  

     GENERAL FUNDS:      

 CASH RECEIPTS:      

  Membership Dues-2005  17,250.00  

  Membership Dues-2006  805.00  

  Interest Income   1,030.07  

  Mailing Labels   20.00  

  JBIB    720.00  

  Miscellaneous   480.00  

   Total    $20,305.07 

        

 EXPENSES:      

  JBIB Printing/Mailing   3,975.00  

  CBFA Conference Expense  596.24  

  
Strategic Planning 
Workshop  2,028.72  

  Service Fees   20.00  

   Total    6,619.96 

        

 EXCESS OF CASH RECEIPTS OVER EXPENSES  13,685.11 

        

 UNREALIZED GAIN/LOSS FOR YEAR   2,607.86 

        

 FUND BALANCE - September 30, 2004   31,058.87 

        

 FUND BALANCE - September 30, 2005   $47,351.84 

        

RICHARD C. CHEWNING AWARD ENDOWMENT    

 Initial Endowment from SERVICEMASTER FOUNDATION $10,000.00  

 Balance 9/30/04    23,277.04  

 Income     635.29  

 Award Expense    1,008.76  

 Unrealized Gain/Loss for Year   1,608.39  

        

 Balance 9/30/05     $24,511.96 

        

    TOTAL FUNDS      $71,863.80 

  Fund Balances: 9/30/05    

      Checking account  $7,626.19   

      Stock Index Fund  19,387.88   

      International Stock Index 4,543.51   

      Bond Index Fund  12,211.49   

      Balanced Index Fund 24,574.87   

      Mid-Cap Index Fund 3,519.86   

     $71,863.80   

Back to Table of Contents 
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The Richard C. Chewning Award 

Recipient for 2005 

Dr. Yvonne S. Smith 

A highlight of the 25
th
 anniversary celebration for the CBFA was the awarding of the Richard C. Chewning Award for 2005 to 

Dr. Yvonne S. Smith.  Dr. Smith was honored in a ceremony at the closing banquet during the 2005 CBFA conference for 
using her gifts to perpetuate the passion and commitment toward integration of personal faith and business, modeled by Dr. 
Richard C. Chewning. Dr. Smith has been a tireless champion of the importance of scholarship in advancing the integration of 
faith in business. She joins Dr. Richard C. Chewning (1998), Dr. Lisa Klein Surdyk (1999), Dr. John Bernbaum (2000), Dr. 
Sharon Johnson (2001), Dr. Ken Armstrong (2002), Dr. Lin Geiger (2003), and Dr.Bob Roller as the eighth recipient  of the 
Richard C. Chewning Award. 
 
Dr. Smith earned her Ph.D. and M.B.A. Texas Tech University and her B.A. from Northwestern University.  She currently serves 
as Associate Professor of Management in the college of business and Public Management at the University of La Verne in La 
Verne, California.  Dr. Smith has previously served as Associate Professor of Management at Biola University. Prior to her 
academic career, Dr. Smith was an entrepreneur and businesswoman.  , 
 
Dr. Smithôs academic and scholarly interests have been in the areas of strategic management, organizational behavior, 
leadership, and ethics.  She has presented at numerous conferences and workshops, including numerous presentations at CBFA 
conferences on subjects as wide ranging as: ñThree Myths of Good Hard Workò and ñAn Analysis of Power in Christian 
Leadershipò. Her zeal for biblically integrative scholarship is evident in her service to the CBFA as a board member, chair of the 
task force on scholarship, program chair for the 2005 CBFA conference, paper reviewer and CBFA conference session chair. But 
perhaps Dr. Smithôs most significant contributions have been the insightful encouragement she has given to the scholarly efforts of 
others. 
 
When introduced as the 2005 recipient of the Chewning Award, Dr. Smith was greeted with enthusiastic applause and was joined 
on the stage by her husband, Virgil. Awards selection committee chair, Joe Walenciak was joined in presenting the award by 
former Chewning Award recipients, Sharon Johnson and Dick Chewning. The selection committee wishes to thank CBFA 
members who sent in many worthy nominations, and invite volunteers to serve on the selection committee and submit 
nominations for the 2006 Chewning Award.  Please contact Mary Ann Meiners (Trevecca Nazarene University) at 

mmeiners@trevecca.edu for further information.  

 
 
 
 
 
 
 
 
 
 
 
 
 

mailto:mmeiners@trevecca.edu
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The Richard C. Chewning Award 
 

To perpetuate passion and commitment toward the integration of personal faith and business education and practice. 

Award Recipients 

Richard C. Chewning  

Lisa Klein Surdyk  

2000  John A. Bernbaum  

2001  Sharon G. Johnson  
 

2002  Ken Armstrong  

2003  Linwood T. Geiger  

2004  Robert H. Roller  

2005  Yvonne S. Smith  

 

 
Nominations for this award are being solicited now until September, 2006.  Simply email a name to: 
mmeiners@trevecca.edu. The selection committee will then be in touch with you to complete the paperwork.  Or, you 
may mail your nomination to: 

 

Dr. Mary Ann Meiners 
Department of Business Administration 

Trevecca Nazarene  University 
333 Murfreesboro Rd. 
Nashville, TN 37210 

Phone: (615) 248-1612 
 

Purpose of Award 
The Chewning Award is an annual award established by the Christian Business Faculty Association in order to 
perpetuate the passion and commitment toward integration of personal faith and business, modeled by Dr. Richard C. 
Chewning. It is given to an individual each year to reinforce and encourage those who are doing this well and to make 
their successes known to our colleagues, to our students, and to the world at large. 
 

Criteria for Award 
Potential recipients will be evaluated based upon their demonstrated commitment to the integration of the Christian 
faith in business through any of the four forms of scholarship: the scholarship of discovery, the scholarship of 
integration, the scholarship of application, or the scholarship of pedagogy. 
 
Selection Committee 
The selection committee is made up of two CBFA board members and three members at large. 
 

Submission Requirements 
Nominations will be kept confidential, and should be a surprise to the award recipient. 
1. Letter of support including a statement about why the nominee fits the criteria. 
2. Vita. If needed, the committee will assist the person submitting a nomination in soliciting a vita to ensure 

confidentiality. 
 

Honoree Receives 
1. A specially minted Chewning Award medallion. 
2. A monetary award. 
3. A public tribute to his or her commitment to and accomplishments in integrating Biblical principles of personal 

faith and business practice. 
 
Donôt delay!!  Email a name today to: mmeiners@trevecca.edu 

Back to Table of Contents  

mailto:mmeiners@trevecca.edu
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YOUR CBFA BOARD MEMBERS 
 

  

YOUR 2005-06 CBFA BOARD MEMBERS: 

 

Dr. Tim Redmer, Chair 

Regent University 

timored@regent.edu (757)-579-4360 

 

Dr. Bob Roller, Chair Elect 

LeTourneau University 

BobRoller@letu.edu (903) 233-3328 

 

Dr. Steven Bovee, Past Chair 

Roberts Wesleyan College 

bovees@roberts.edu (585) 594-6763 

 

Mr. Brad Lemler-Secretary/Treasurer 

LeTourneau University 

bradlemler@letu.edu 903-233-3322 

 

Dr. Monty Lynn 

Abilene ChristianUniversity 

lynnm@acu.edu (325) 674-2593 

 

Dr. Doyle Lucas 

Anderson University 

djlucas@anderson.edu 765-641-4367 

 

Dr. Mary Ann Meiners 

Trevecca Nazarene University 

mmeiners@trevecca.edu (615)- 248-1612 

 

Dr. Bruce Schooling 

Point Loma Nazarene University 

bschooli@ptloma.edu 619-849-2667 
 

 
 

 

2005-06 Standing Committee Assignments: 
 

CBFA Award committee:  Mary Ann Meiners, Chair 

Solicit and evaluate nominees, screen candidates, select 

recipient, plan and execute award presentation 

Investment Committee: Dick Halberg, Chair 

Oversee and provide accountability for all aspects of SBFA 

investments, communicate with CBFA Board, and give 

report at annual meeting 

Nominating Committee:  Steve Bovee, Chair 

Solicit nominations, identify slate of candidates, prepare 

ballot, and conduct and certify election at annual meeting.  

Membership Development & Promotion Committee : 

Monty Lynn, Chair 

Create a promotional plan, Gather membership data, Create 

a CBFA brochure 

The Audit Committee: Chair vacant 

Ensures good stewardship of the CBFA resources, monitors 

internal controls, and gives an audit report at annual 

meeting. 
 

 

2005-06 Task Forces: 
 

Strategic Planning: Bob Roller, Chair 

Synthesize the work of the above task forces into a strategic 

plan for the CBFA. 

Data Base: Brad Lemler, Chair 

Continue work to create a solid member data base and an 

effective web based communication outlet. 

 

 

 
Back to Table of Contents  
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Early Call for Nominations for the CBFA board  
 

Do you know someoneé  

-who has a vision for CBFA?  

-who is willing to serve his or her peers?   

-who would be a good leader for the Association?     
 

While the conference and the members you saw are still fresh on your mind, submit your nominations 

for the CBFA board!  

 
The CBFA board of directors has two vacancies each year.  New board members are elected at the annual conference 

for a three year term.  The board meets twice a year, once before the conference and once mid-year.  The expense of 

travel can be subsidized if necessary.  Much of the business is conducted by email or phone.   

 

If you know a person with the right stuff , send nominations to Steve Bovee at:  
mailto:bovees@roberts.edu 

Division of Business 

Roberts Wesleyan College 

2301 Westside Drive 

Rochester, NY  14624 

 (585) 594-6763 

 

Please include a brief statement why you think the person would be a good candidate for the CBFA board.  Also 

include the nomineeôs address and email.  Check with the person if you wish, but we will follow up with them as well.  

Note that you may put your own name in nomination if you are willing to serve.  

 

 
 
 
 
 
 
 
 

Back to Table of Contents  
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Call for Papers and Proposals 
for the Annual CBFA Conference 

 

Influencing National Character through Business Ethics and Values 
 

Hosted by Cedarville University 
Dayton and Cedarville, Ohio 

October 2006 
 

The 2006 Conference for the Christian Business Faculty Association (CBFA) will focus on the general theme of faith 
integration in our business disciplines.   Sessions are encouraged that emphasize the effective use of Christian 
concepts and business applications, uses of technology and new delivery in business curriculum, and best practices in 
business disciplines.  Also, presentations or panel discussions that combine the efforts of faculty and business people 
are supported, as well as participation from Christian faculty from state universities.  
 

Our business colleagues at Cedarville University specifically encourage: 
ü Multiple author papers 
ü Both theoretical and practical papers 
ü Empirical research 
ü Cooperative efforts across faculty from two or more institutions 
ü Panel discussions 
ü Sessions that help faculty enhance and facilitate the development of Biblical values and ethical standards among 

our business students. 
 

Papers and proposals should be submitted by May 1, 2006.   Completed papers are preferred for CBFA 
Conference consideration, but detailed proposals will also be reviewed.  Papers and proposals should clearly detail 
the intended purpose, method(s) of presentation, session highlights, outcomes of the paper or session, and selected 
references or works cited.  Please address each of these areas in your paper or proposal to assist the reviewers in 
their recommendations. 
 

Accepted papers and proposals for session presentations or panel discussions require attendance at the CBFA 
Conference by one or more of the authors.  All presenters and authors attending the CBFA Conference must be 
registered.  The conference proceedings (online or CD-ROM) will include all papers and session presentation outlines.  
Short paper summaries and outlines of all sessions will be available at the conference.  
 

Papers/Proposals distributed to reviewers    May 8  
Initial reviews due from reviewers    May 31 
Decision on papers/proposals    June 12 
Paper notifications to authors     June 16   
Final papers & session summaries due   September 1 
CBFA Conference registration due for presenters  September 1 
Conference Proceedings printing/posting   September 29 
 

**Unfortunately, any accepted presentation outlines or papers received after September 1st WILL NOT BE INCLUDED in the CBFA Conference 
Proceedings, and will not be scheduled for presentation.   
 

Please submit papers and proposals (preferably via email attachment in .doc format) to: 
 

Larry W. Rottmeyer, Ph.D. 
Taylor University MBA 

Innovation Center, Suite C133-A 
3201 Stellhorn Road 

Fort Wayne, Indiana  46815 

    lrrottmeyer@taylor.edu                    Back to Table of Contents 
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From the JBIB Editor: 
  

DELAYED DISTRIBUTION OF THE JBIB 

  

It has been our practice to distribute the JBIB in the latter part of November. This year we have been faced with several challenges 

that have resulted in delayed distribution of the JBIB: 
(1) This year we are publishing two JBIB editions - the "regular" JBIB and a new JBIB: Case Edition. These two publications 

have stretched our editing and production capabilities a bit primarily due to a considerable administrative restructuring process at 

Cedarville University. 
(2) We have been challenged to get our membership database updated since the fall meeting - the change to a new 

Secretary/Treasurer has intensified that challenge. 
(3) We have moved to a new publisher - this will result in significant savings - in light of the two JBIB editions AND the spring, 

2006, CBAR, this has become an important issue. 

  
The bottom line is that we hope to have the JBIB:Case Edition distributed before January, and the JBIB itself by February-March. 

I apologize for these delays. Please know that the delays are not because we have not been working hard to get the material to you. 
  

NEW JBIB EDITOR 

  

The CBFA Board is pleased to announce the appointment of Dr. Rick Martinez of Cedarville University as the new JBIB Editor. 

Dr. Sharon Johnson will continue to provide broad oversight of all CBFA publications in his position as Senior Editor of 

Publications, and will work closely with Rick during this first-year transition. And, Cedarville University will continue to provide 

the vital administrative support services that allow the JBIB to be published. 

  
Many of you are already well acquainted with Rick's ideas and work through JBIB articles and annual meeting presentations and 

workshops. In his application letter to the Board Rick stated his vision as follows: 

  
"My vision for the Journal of Biblical Integration in Business is closely related to my philosophy of Christian Higher Education 

and Christian scholarship. I am convinced that God allows and calls for institutions of Christian higher education to be a voice of 

Christian engagement in our culture. By the same token, I believe that we are called ï many of us ï to engage the academy and 

our culture with intellectual arguments that carry the weight and wisdom of scriptural authority. Some of these arguments will be 

explicitly Christian in language, some will not. Where the arguments are not explicitly Christian in nature, there are numerous 

scholarly outlets and forums. For explicitly Christian arguments, JBIB remains one of the few venues for elaboration. Nonetheless, 

without the voice and arguments and works of Christian authors and scholars, our students and our wider audience (e.g. 

businessmen and women) will be left with no other commentary than the secular arguments that currently dominate business 

conversation. I believe that Christian scholars in the academy are called to do many things of excellence, one of which is to 

provide the basis for a commentary on business that emanates from an explicitly Christian perspective. The JBIB is now, and will 

continue to be, one of the most important outlets for this type of thinking. 

 

As Editor of the JBIB, I would hold on to the fundamental tenet of the journal ï namely its grounding in the overarching and 

guiding truth of the Christian Scriptures. Emphasis will remain on developing materials that advance Christian thinking and 

business thinking. At the same time, I would like to continue the JBIBôs tradition of developing a combination of deep thinking 

and ñclassroom-readyò material. Some JBIB material will involve deep thought and analysis of business and Biblical principles, 

sometimes at an abstract level of analysis. Some material should be specifically written to be of immediate use to students in the 

typical CCCU business classroom. I have made great use of some JBIB articles in my classes, and some of this material works 

well, while other articles are more attuned to scholarly purposes, and usefully so." 

  

We are excited about the leadership Rick will provide. For those who wish to contact him, his email is 

rmartinez@cedarville.edu 

Back to Table of Contents 
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NEWS OF INTEREST 

Your postings for the CBFA newsletters are welcome at anytime throughout the year. 

Please submit your requests to dfoley@jbu.edu 

 We apologize for any errors or omissions. 

     
 
 
 
 
 
 
 
 
 
 

Dr. and Mrs. Richard Chewning celebrated their 
50 th  wedding anniversary in November 2005.  

 

 
InterVarsity Christian Fellowship's Professional Schools 
Ministries is planning a major track (or conference within 
the Convention) at Urbana 06 to be held December 27-31, 
2006.  Open for Business will explore the many facets of the 
emerging "business as missions" and "kingdom 
business" movements.  We believe Open for Business will 
be a wonderful event for students, faculty, and practitioners 
in business, economics, government, theology, and many 
other related fields and disciplines.  Registration goes live 
December 15, 2005 at www.urbana.org.   Save the dates 
and stay tuned for more details." 
  

 

 

transformations newsletter  a publication of Lithuania 

Christian College 
available online at www.lcc.lt/newsletters/transformations/ 

 

 

I am a CBFA member and would like to begin a dialog regarding a 

vision the Lord has laid upon my heart.  I am a business professor 

for a private secular college in Virginia.  I also engage in short-

term missions as a visiting professor in Eastern Europe and China. 
 

I have made multiple trips to China and have established very 

close friends seeking my assistance in establishing educational 

networks.  Many of these close relationships are well situated in 

influential positions within the central government. 
 

 

I have been asked by Chinese executives of top universities in 

Beijing to draft a plan for a cooperative agreement between 

Chinese universities and a U.S.-based institution.  They are 

seeking, for example, a joint EMBA program among many other 

programs too numerous to mention here.  These university 

executives respect me and are looking to me for guidance in 

putting forth a workable plan in order to become more educated in 

Western technology and business practices. 
 

The opportunities before me are so enormous that I can only share 

just a snippet with you at this time. For example, I lectured at the 

Fuzhou Polytechnic Institute of Technology in 2003 and had an 

interesting discussion with the president.  I am told that there are 

approximately 70 million university age individuals desiring 

higher education but are unable to realize this due to lack of 

resources in China.  Needless to say, my heart was moved with 

compassion for these souls. I have asked the Lord how I might be 

used to reach this segment of China for Christ through the means 

of education such as distance learning and cooperative programs. 
 

This is what I am thinking. As I mentioned above, the 

opportunities are enormous and I do not believe just one U.S-

based institution can be all things to all institutions or people. I 

would like to develop a plan that would form a consortium of 

volunteer institutions of higher learning from the CBFA 

membership with the purpose of developing a degree-granting 

institution that would partner with Chinese universities in areas of 

business and engineering. 
 

I know this is a mammoth undertaking but God has impressed this 

upon my heart and Iôm just following orders. I know secular 

universities that would love for me to involve them in such a 

project. However, I am looking beyond the intellectual/social 

impact but rather, the spiritual impact and the influence Christian 

professors could have on millions of Chinese through cooperative 

efforts in education. 
 

If you deem that this has any merit, please contact me and express 

your interest. 

If not, please pray for me that God will lead me to those 

individuals that would share in World evangelism through the 

means of education. 
 

Thanks you and Godôs blessings. 
 

Dr. Wally Saunders, BA, BBA, MBA, DBA 

Assistant Professor, Graduate and Professional Studies 

Averett University 

434-239-3512 home/office 

 

mailto:dfoley@jbu.edu
http://www.urbana.org/
http://na.lcc.lt/newsletters/transformations/
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The Department of Business Administration at 
Atlantic Baptist University  (Moncton, New 
Brunswick, Canada) is presently in the process of 
reviewing its policies regarding faculty 
development and the process of evaluating faculty 
performance (especially as pertaining to 
applications for tenure).  We'd be interested in 
hearing from CBFA members regarding policy and 
practice at their institutions.  In particular, we're 
interested in hearing how other institutions 
evaluate non-peer reviewed research activities 
(such as consulting for government and private 
industry).  Responses may be forwarded via email 
to Robert MacDonald, Assistant Professor of 
Business Administration, at 
robert.macdonald@abu.nb.ca ." 
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MARKETPLACE 
 
Anderson College invites applications for a tenure-track position in Economics starting August of 2006. The desired candidate 

will hold the Ph.D. in Economics or Finance with preferred interests in macroeconomics, money and banking, econometrics and 

financial management. The candidate should have the desire to impact traditional and adult student learning. Located in the 

foothills of South Carolina, Anderson College is a comprehensive, liberal arts institution affiliated with the South Carolina Baptist 

Convention. Candidates with a strong Christian value system, lifestyle and commitment to the integration of faith and teaching are 

encouraged to apply. To ensure full consideration, a letter of application, vita, transcripts, three references complete with contact 

information and supporting materials of teaching and research capability should be included. Application review will begin 

November 15, 2005 and applications will be accepted until the position is filled. Anderson College is an affirmative action-equal 

opportunity employer with a strong institutional commitment to the achievement of diversity amongst its faculty, staff, and 

students. CONTACT: Dr. Carol Karnes, Division Head of Business, Anderson College, 316 Boulevard, Anderson, SC 29621. 

Application by e-mail may be sent to ckarnes@ac.edu. Additional information about Anderson College is available on line at 

www.ac.edu. 
 

Accounting: The Falls School of Business at Anderson University invites applications from established and promising 

scholars/practitioners who are interested in joining an ACBSP accredited program that emphasizes excellence in teaching.  The 

tenure track position, beginning August 2006, will join 17 full-time business faculty who share a vision to develop leaders for all 

segments of society by combining Christian values with solid business expertise.   

The ideal candidate will have a DBA or Ph.D. (ABD will be considered); some practical experience; established or potentially 

successful publication record; and strong teaching skills.  Teaching load, primarily in accounting and secondarily in finance, will 

include undergraduate, MBA, and potentially Doctor of Business Administration classes.   
 

Finance: The Falls School of Business at Anderson University invites applications from established and promising 

scholars/practitioners who are interested in joining an ACBSP accredited program that emphasizes excellence in teaching. The 

tenure track position, beginning August 2006, will join 17 full-time business faculty who share a vision to develop leaders for all 

segments of society by combining Christian values with solid business expertise.   

The ideal candidate will have a DBA or Ph.D. (ABD will be considered); some practical experience; a potentially successful 

publication record; and strong teaching skills.  While the primary teaching load will be in finance, a secondary area of accounting, 

economics, or a related field would be helpful.  Teaching load will include undergraduate, MBA, and potentially Doctor of 

Business Administration classes.   
 

Marketing:  The Falls School of Business at Anderson University invites applications from established and promising 

scholars/practitioners who are interested in joining an ACBSP accredited program that emphasizes excellence in teaching. The 

tenure track position, beginning August 2006, will join 17 full-time business faculty who share a vision to develop leaders for all 

segments of society by combining Christian values with solid business expertise.   

The ideal candidate will have a DBA or Ph.D.; however, candidates who are ABD and strong candidates with aspirations to earn a 

doctorate will be considered.  Some practical experience, a potentially successful publication record, and strong teaching skills 

also describe the ideal candidate.  The teaching load will primarily be in marketing and may include undergraduate, MBA, and 

Doctor of Business Administration classes.   
 

The Falls School of Business is a strong and growing academy recently ranked for the 2
nd

 consecutive year as ñnumber oneò 

among Christian business schools by deans of Christian colleges (Business Reform Magazine).  Anderson University is a 

comprehensive institution, affiliated with the Church of God of Anderson, IN, and seeks faculty who possess an active and 

maturing Christian faith. 

 
Competitive benefit package and salary commensurate with experience.  Screening will begin 

immediately and will continue until the position is filled.  Anderson University is an EEO employer. Please 

send letter of application and resume to: Dr. Terry Truitt, Dean; Falls School of Business; Anderson 

University; 1303 E. Fifth Street; Anderson, IN  46012 -3468.  Email tctruitt@anderson.edu .  Information about 

Anderson University at  www.anderson.edu . 

 

mailto:ckarnes@ac.edu
http://www.ac.edu/
mailto:tctruitt@anderson.edu
http://www.anderson.edu/
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Azusa Pacific University 

 

Assistant/ Associate/ Professor of Operations Management 

The School of Business and Management at Azusa Pacific University at Azusa, California is pleased to announce an opening in 

the MBA program for a full-time faculty member in Operations Management. The successful candidate will teach, develop 

courses, and conduct research in areas related to operations management, production, value chain, and supply chain management. 

Candidates should hold a Ph.D. in Operations Management or related field, or demonstrate successful completion of a doctorate 

by August 2006. All qualified individuals, especially women, minorities and disabled individuals are invited and encouraged to 

apply.  A review of applications for this position will begin December 1, 2005, and will continue until the position is filled.   

 

Assistant/ Associate/ Professor of International Business 

The School of Business and Management at Azusa Pacific University at Azusa, California is pleased to announce an opening in 

the undergraduate program for a full-time faculty member in International Business. The successful candidate will teach, 

develop courses, and conduct research in areas related international business. Candidates should hold a Ph.D. in International 

Business or related field, or demonstrate successful completion of a doctorate by August 2006. All qualified individuals, 

especially women, minorities and disabled individuals are invited and encouraged to apply.  A review of applications for this 

position will begin December 1, 2005, and will continue until the position is filled.  

 

Assistant/ Associate/ Professor of Strategic Management 

The School of Business and Management at Azusa Pacific University at Azusa, California is pleased to announce an opening in 

the MBA program for a full-time faculty member in Strategic Management. The successful candidate will teach, develop courses, 

and conduct research in areas related to strategic management, planning, and decision sciences. Candidates should hold a Ph.D. in 

Strategic Management or related field, or demonstrate successful completion of a doctorate by August 2006. All qualified 

individuals, especially women, minorities and disabled individuals are invited and encouraged to apply.  A review of applications 

for this position will begin December 1, 2005, and will continue until the position is filled.  

 

Letters of application should be submitted via email to jwalz@apu.edu. Please accompany your interest email with a single 

document attachment consisting of:  

 

1. current vita  

2. statement of research interests   

3. evidence of research and teaching ability  

4. names, addresses, and phone numbers of three professional references.  

 

Further documentation requested may be sent to: 

 

James T. (Jim) Walz, Ph.D. 

Chair of Graduate Programs 

Email: jwalz@apu.edu 

Phone: 626.815.6000 ext. 3480 

Fax:    626.815.2023 

 

The School of Business and Management is accredited by the International Assembly for the Collegiate Business Education 

(IACBE) and is preparing for the AACSB accreditation process. Azusa Pacific University, a Christ-centered university, 

www.apu.edu is located on the combined 86-acre East and West campuses in Azusa, California, nestled at the base of the foothills 

of the San Gabriel Mountains, forty-five minutes from beautiful snow ski resorts and the white sand beaches of Southern 

California. APU offers seven regional centers in convenient Southern California locations. 

 

mailto:jwalz@apu.edu
http://www.apu.edu/
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Belhaven College invites applications for faculty positions in Business Administration at the Jackson, Memphis, 

Houston and Orlando campuses.  Required terminal degree; Ph.D. or D.B.A.  The successful candidate should 

articulate a Christian worldview in his/her academic teaching and discipline and be able to fully support the College 

Vision, Mission and Statement of Faith http://www.belhaven.edu/Belhaven/mission.htm.  See Belhavenôs website for 

application process.  www.belhaven.edu  

 

The Biola University School of Business invites applications for a tenure-track position in finance to begin Fall 2006.  Ph.D. or 

DBA in finance from an accredited university with 5-7 years experience teaching business at the undergraduate level  (graduate 

MBA teaching experience also preferred).  Duties:  teach combination of undergraduate and graduate courses. Engage in quality 

applied business research with an explicit integration of  faith-oriented perspectives. Advise MBA students in program-, course-, 

and career-related matters. Encouraged to pursue consulting with Los Angeles area firm(s) and actively involve such into case 

analysis and problem solving in the classroom.  Contact Mr. Larry Strand, Dean, Biola University School of Business. 13800 

Biola Avenue, La Mirada CA 90639. Phone: (562) 903.4770 or ext 5176. E-mail: larry.strand@biola.edu. (Biola is an evangelical 

Christian university in which faculty endorse a university statement of Christian faith and community values, and are committed 

to the integration of faith and learning.)  

 

The Biola University School of Business invites applications for a tenure-track position in management to begin Fall 2006.  

Ph.D. in management from an accredited university with 5-7 years experience teaching business at the undergraduate level  

(graduate MBA teaching experience also preferred).  Duties:  teach combination of undergraduate and graduate courses. Engage in 

quality applied business research with an explicit integration of  faith-oriented perspectives. Advise MBA students in program-, 

course-, and career-related matters. Encouraged to pursue consulting with Los Angeles area firm(s) and actively involve such into 

case analysis and problem solving in the classroom.  Contact Mr. Larry Strand, Dean, Biola University School of Business. 13800 

Biola Avenue, La Mirada CA 90639. Phone: (562) 903.4770 or ext 5176. E-mail: larry.strand@biola.edu. (Biola is an evangelical 

Christian university in which faculty endorse a university statement of Christian faith and community values, and are committed 

to the integration of faith and learning.) 

 

The Biola University School of Business invites applications for a tenure-track position in Accounting to begin Fall 2006.  Ph.D. 

or DBA in accounting from an accredited university with 5-7 years experience teaching business at the undergraduate level. 

Active consulting to a range of companies, a plus.  Duties: teach 12 units in undergraduate courses, or a combination of 

undergraduate and graduate courses, and/or adjustment for administrative duties. Engage in quality applied business research with 

an explicit integration of faith-oriented perspectives. Advise undergraduate students in program, course, and career-related 

matters. Encouraged to pursue consulting with Los Angeles-area firm(s) and actively involve such into case analysis in the 

classroom.  Contact Mr. Larry Strand, Dean, Biola University School of Business. 13800 Biola Avenue, La Mirada CA 90639. 

Phone: 562.903.6000 ext 4770 or ext 5176. E-mail: larry.strand@biola.edu. (Biola is an evangelical Christian university in which 

faculty endorse a university statement of Christian faith and community values, and are committed to the integration of faith and 

learning).  

 

 

 

 

 

 

 

 

 

 

http://www.belhaven.edu/Belhaven/mission.htm
http://www.belhaven.edu/
mailto:larry.strand@biola.edu
mailto:larry.strand@biola.edu
mailto:larry.strand@biola.edu
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California Baptist University, an evangelical Christian university affiliated with the California Southern Baptist Convention, 
invites applications for tenure-track position to begin August 2006 in the areas listed below. Candidates must embrace the mission 
of California Baptist University and evidence a clear understanding of, and commitment to, excellence in teaching through the 
integration of faith and learning. A terminal degree in the field indicated is preferred, although candidates with a masterôs degree 
who are working toward a terminal degree may be considered. An application for a position may be submitted electronically at 
www.calbaptist.edu. 
 
--Business - Management 
The School of Business invites applications for a tenure-track faculty position in management. Preference will be given to 
candidates with management experience and a terminal degree completed by the time of appointment. Primary responsibilities 
will include teaching traditional undergraduate, degree completion, and MBA courses in: Leadership, Managerial Ethics, Human 
Resource Management, Organizational Behavior, Management Theory, Project and Team Management, Conflict Management, 
and Management of Change. Secondary responsibilities may include teaching in additional business disciplines as well as 
curriculum development for undergraduate and graduate degrees in organizational management. 
 
--Business - Marketing 
The School of Business invites applications for a tenure-track faculty position in marketing. Preference will be given to candidates 
with marketing industry experience and a doctorate completed by the time of appointment. Primary responsibilities will include 
teaching traditional undergraduate, degree completion, and MBA courses in: Principles of Marketing, Consumer Behavior, 
Marketing Research, Business Communication, and Sales and Advertising Management. Secondary responsibilities may include 
teaching in additional business disciplines and curriculum development to transition our current concentration in marketing into a 
major. 

 
Calvin College invites applications for a two-year term position in Economics beginning in September 2006.   Responsibilities include 

teaching three sections of economics principles each semester. Rank is open and depends on the experience of the applicant. This 
opening is subject to administrative approval. 

Qualifications: 
Requirements include a Ph.D., with ABD considered, as well as quality teaching experience and a commitment to scholarship.  
 

Calvin College is pleased to seek applications for the James and Judith Chambrey Chair for the Study of Ethics in Business.  The 

inaugural appointment is expected to commence in September of 2006. Rank, term, and nature of the appointment are open and depend 
on the qualifications of the applicant. This position is subject to administrative approval. 

Qualifications: 
Requirements include a Ph.D., DBA,  or appropriate masterôs degree with extensive experience, as well as excellence in teaching and a 
demonstrated commitment to scholarship.  Significant professional experience is preferred. 
 

About Calvin:  
As a liberal arts college rooted in the Reformed tradition of Christianity, Calvin College seeks faculty members who affirm the Christian 
faith as expressed by the Reformed creeds and have academic and personal qualifications for teaching and scholarship. Additional 
information about faculty requirements is available at www.calvin.edu/admin/provost/facdoc/fac_requirements.htm. 

Deadline: 
Review of candidates will begin November 1, 2005 and will close upon the position being filled. 
Application: 
Please submit a letter of application and curriculum vita; other materials will be requested if needed. All materials should be addressed 
to: 

David Cook, Chair 
Department of Economics and Business  

Calvin College 
3201 Burton SE 

Grand Rapids, MI 49546.  

Calvin College does not discriminate in the employment of individuals on the basis of race, color, national or ethnic origin, disability, sex, or age. 
However, Calvin College is a Christian educational institution operated by the Christian Reformed Church and, in compliance with Title VII of the 
Civil Rights Act of 1964, reserves the right to give preference in employment based upon religion. Calvin is committed to diversity and especially 
welcomes applications from women and minority candidates. EOE/AA 

http://www.calbaptist.edu/
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Department of Business Administration 

Faculty Position in Accounting 
 

Position:  Assistant/Associate Professor of Accounting 

 

Starting Date:  Fall 2006  

 

Responsibilities: Tenure-track accounting position, primarily teaching a combination of intermediate, managerial, cost, and 

auditing with opportunity to teach in other areas of expertise. Expectations include Biblical integration of 

faith/learning, advising, scholarly pursuits, service activities, and church involvement.  

 

Qualifications: A PhD in accounting or DBA with an accounting concentration is required.  Prior teaching experience 

and at least 3-5 years of related professional experience are preferred. 

 

 Faculty must be born-again Christians and in agreement with the Universityôs fundamental theological 

position in doctrine and lifestyle. 

 

Cedarville University: Cedarville University is a comprehensive, primarily undergraduate, Baptist university with an enrollment 

of 3000. It combines a balanced liberal arts focus with an evangelical, non-charismatic, theological 

position. Cedarville University is primarily a traditional-age, residential campus on over 300 acres in 

southwestern Ohio approximately 60 miles from Columbus and Cincinnati, and 30 miles from Dayton. 

 

 The Department of Business Administration is the largest department on campus with over 350 students 

majoring in six areas served by eighteen full-time faculty.  Majors are offered in Accounting, Finance, 

Management, Marketing, Management Information Systems, as well as an interdisciplinary major in 

Global Economics and International Business. 

 

Contact Person: Send letter of application, resume, and curriculum vita to: 

 Dr. Kevin Sims, Dean, School of Social Sciences and Professional Studies 

 Cedarville University 

 251 North Main Street 

 Cedarville, OH 45314 

 Phone: (937) 766-3235, E-mail: simsk@cedarville.edu  
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Concordia University, Irvine 

Dean, School of Business 

 
Concordia University, Irvine, Calif., seeks applicants for a full-time position to serve as Dean of the School of 
Business.  The dean is the academic officer of the School of Business with the responsibility for academic planning, 
budget management, curriculum development, course scheduling, instruction, evaluation and professional 
development of faculty and staff, and allocation of learning resources. The dean promotes and oversees the Deanôs 
Advisory Board, builds relationships with area businesses and actively engages in fundraising for the School.  The 
dean also teaches classes in his or her academic field. 
 
We seek candidates who understand and value a Christian liberal arts approach to higher education and who are 
willing to invest themselves in the lives of students. Candidates should have a terminal degree in business or a related 
field and provide evidence of exemplary teaching. 
 
Concordia University Irvine does not discriminate in the employment of individuals on the basis of race, color, national 
or ethnic origin, disability, sex or age. However, Concordia University Irvine is a Christian educational institution 
operated by The Lutheran ChurchðMissouri Synod (LCMS) and, in compliance with Title VII of the Civil Rights Act of 
1964, employs only those individuals who meet the religious membership requirements established by the University. 
 
To apply, send a letter of application, a curriculum vitae, a statement of teaching philosophy, the names of three 
professional references, and an official application, which can be downloaded at our website 
(www.cui.edu/forms/faculty_employment.pdf), to: Dr. John Rooney 

Concordia University Irvine 
1530 Concordia West 
Irvine, CA 92612 
john.rooney@cui.edu 

 

Review of application materials begins immediately and continues until the position is filled. 
 

Concordia University Irvine, California, is a Lutheran, co-ed, residential liberal arts university of 2100 students, offering 
undergraduate and graduate degrees in over 20 fields of study.  Please visit Concordiaôs website (www.cui.edu) for 
more information about the university. 
 

 

Culver-Stockton College 

Accounting:  Full-time tenure-track position.  Responsibilities will include teaching courses in accounting, assisting 

with the Institute of Management Accountants student group, academic advising, and committee assignments.  Masters 

degree in accounting, taxation, or business and CPA or CMA certification required.  PHD or ABD preferred. The 

successful candidate must have evidence of an ability to work effectively with students and colleagues and have a 

strong commitment to undergraduate liberal arts education. 

  

Send cover letter, curriculum vitae, and contact information for at least three references to:   

Accounting Search  

Office of the Dean 

Culver-Stockton College 

Canton, MO 63435 

academicdean@culver.edu 

 

Electronic submissions are encouraged.  Screening of applications begins January 10, 2006. EOE/AA 

 

http://www.cui.edu/
mailto:john.rooney@cui.edu
http://www.cui.edu/
mailto:academicdean@culver.edu
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Vice President for Marketing 
Beaver Falls, Pennsylvania 

POSITION AND REQUIREMENTS 

Geneva College, Beaver Falls, PA, is seeking an experienced marketing professional for this new executive-level position. The Vice President 

for Marketing will report directly to the President and serve as a member of the President's management team. The person in this position will 

have responsibility for integrating and directing the enrollment, fund raising, and public relations functions of the college in a manner 

consistent with the collegeôs mission and objectives. The Vice President for Marketing will participate in strategic planning and help the 

college develop an integrated marketing program consistent with that plan. 

The Vice President for Marketing must be a thoughtful and articulate Christian and an active member of a Protestant and evangelical church. 

Preference will be given to candidates who have an articulate understanding of and personal commitment to the Reformed faith. The successful 

candidate will be a strategic thinker, effective communicator, contributing team player, and an experienced, accomplished, marketing manager. 

He or she will have a minimum of ten years of demonstrated successful experience in marketing in a corporate or higher education 

environment. A masterôs degree is preferred. The successful candidate must demonstrate the skills that will allow him or her to understand the 

markets for recruiting students and raising funds and the ability to research and assess trends and develop plans and programs in these areas. 

Active knowledge of the full complement of marketing services, including market research, prospect management, electronic marketing, 

advertising, promotion, collateral development, public relations, events, and the tracking and evaluation of marketing outcomes is necessary for 

this position. The Vice President for Marketing must also have experience directing and developing subordinates. 

 

GENEVA COLLEGE 

Geneva College (www.geneva.edu) is a private, comprehensive Christian college of the arts, sciences, and professional studies. The 55-acre 

campus is located in Beaver Falls, Pennsylvania, which is 35 miles northwest of Pittsburgh. The College was founded in 1848 by the Reformed 

Presbyterian Church of North America and remains rooted in the Reformed Christian faith. Geneva is a member of the Council for Christian 

Colleges and Universities (CCCU). 

Geneva's total enrollment is over 2,100 with a diverse student body composed of students from more than 30 states and 15 countries. Of the 

approximately 85 full time faculty, better than 80% have earned terminal degrees. Geneva awards associate and bachelor's degrees in over 30 

undergraduate major areas of study. Geneva also offers master's degrees in Business Administration, Counseling, Higher Education, 

Organizational Leadership, Special Education, and Reading. Geneva offers an accelerated format Degree Completion Program (DCP) for adult 

students to finish a degree in Human Resources, Organizational Development, or Community Ministry. DCP courses are offered at various 

sites throughout western Pennsylvania. Geneva also offers associate degrees in ministry-related fields through the Center for Urban Theological 

Studies (CUTS) in Philadelphia and the Center for Urban Biblical Ministries (CUBM) in Pittsburgh. 

 

APPLICATION PROCESS 

Salary is competitive and the benefits are excellent. The College will interview qualified candidates as applications are received and plans to 

fill the position when the appropriate professional is identified.  Application material should include: a focused letter which addresses the 

candidate's interest in this position at this institution and the specific skills and qualifications related to this post; a statement of faith outlining 

the candidateôs relationship to Jesus Christ and the church; a r®sum®; and the names, addresses, e-mail addresses, and telephone numbers of at 

least five references. No contact with references will be made without notification and consent of the applicant. All applications will be kept in 

confidence.  Minority and female candidates and those with corporate backgrounds are strongly encouraged to apply.  Geneva College does not 

discriminate on the basis of race, color, gender, handicap, or national or ethnic origin in the selection of employees. 

Geneva College is being assisted in this search by TCR Group of Conway, Pennsylvania with the services of Dennis Vest, Dr. Patrick 

McDonough, and Cheryl Hyatt. Nominations and expressions of interest should be sent to:  

Cheryl Hyatt, President 

Geneva College VP Marketing Search 

c/o The Charitable Resources Group (TCR Group) 

400 Ninth Street, Suite A 

Conway, Pennsylvania 15027 

E-mail: tcrgroup@attglobal.net 

 

 

 

 

 

mailto:tcrgroup@attglobal.net
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Dordt College Business Administration Faculty (Possible position):   Human Resources and other fields.  
Qualified persons committed to a Reformed, biblical perspective are encouraged to send an e-mail/letter of inquiry 
and a curriculum vitae/resume to:  Dr. Rockne McCarthy, VPAA, Dordt College, 498 4th Ave NE, Sioux Center, IA  
51250-1697  e-mail:  vpaa@dordt.edu.  Web site:  www.dordt.edu/offices/academic_affairs. 
 

 

Gordon College 
Department of Business Position Announcement 

 

The Department of Economics and Business is seeking an Assistant or Associate Professor of Business. Successful candidates must be 

committed to excellence in the integration of Christian faith and the highest standards of teaching in the field of business.  Preference is given 

to candidates with a doctorate completed by the time of appointment; however, ABD will be considered. This position is a tenure-track position 

to begin August 2006. 

 

The faculty member in this position will be expected to teach courses in Principles of Management, Organizational Behavior, and selected 

upper-level management topics (or, depending on the candidateôs interests and preparation, marketing).  The faculty member also will be 

expected to participate in the collegeôs seminar program for first-year students. 

 

Gordon College in Wenham, Massachusetts, is a member of the elite Annapolis Group, a consortium of the nationôs leading liberal arts 

institutions and among the premiere Christian liberal arts colleges in the country. Gordon offers excellent academics, a strong sense of 

community and an atmosphere of open intellectual inquiry and personal responsibilityðall within the framework of Christian faith. Gordon 

College is located in a classic New England town on Bostonôs North Shore. 

 

Gordonôs Department of Economics and Business, with seven full-time faculty, offers majors in economics, business administration, 

accounting and finance. 

 

Application review will begin immediately and continue until the position is filled. Please submit letter of application, vita, sample of academic 

writing and a two-page statement of educational philosophy. Applications can be sent to Kina Mallard, Dean of Academic Programs, 255 

Grapevine Road, Wenham, MA 01984. Inquiries can be made to kina.mallard@gordon.edu. 

 

For more information, please click on the Learn More icon and visit our web page at www.gordon.edu. 

 

 

HOPE COLLEGE invites applications for a one-year visiting appointment in management.  Teaching responsibilities 

include Management Theory, as well as applied areas.  All specialties will be considered.  Candidates should send a 

letter of application and a vita to Prof. John Lunn, Hope College Department of Economics, Management and 

Accounting, 41 Graves Place, Holland, MI 49423. 

 

Hope College places a high priority on sustaining a supportive environment that recognizes the importance of having a 

diverse faculty and staff to best prepare our students for successful careers in our multi-cultural nation and global 

community.  Applications from qualified persons with diverse backgrounds and cultures, including women and persons 

of color are, therefore, especially welcomed.  Hope College complies with federal and state requirements for 

nondiscrimination in employment. 

 

Hope College is a Christian coeducational, residential liberal arts undergraduate college affiliated with the Reformed 

Church in America; has over 3,000 students and 239 FTE faculty; and is a member of the Great Lakes Colleges 

Association.  Additional information about Hope College can be found on the Web at http://www.hope.edu/.  

 

 
 
 

mailto:vpaa@dordt.edu
http://www.dordt.edu/offices/academic_affairs
http://www.hope.edu/
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LeTourneau University  
Assistant Professor of Finance and/or Quantitative Methods, Tenure Track LeTourneau University - School of Graduate 
and Professional Studies/School of Business Longview, Texas 12-month position with teaching load of 36 credit hours/12 
months, includes both on-ground and online teaching responsibilities.  12 hours/week of office hours required.  Earned doctorate 
in business (Ph.D. preferred, D.B.A. considered) from a regionally-accredited institution, major in Finance and/or Quantitative 
Methods.  Outstanding teaching and facilitation skills appropriate for adult and online learners required, preference given for 
experience at the graduate level.  LeTourneau University seeks a person with an enthusiastic and contagious Christian faith who 
is committed to Christian higher education which integrates faith with learning.  Available1/1/2006.   
 
Assistant Professor of Finance and/or Accounting, Tenure Track LeTourneau University - School of Graduate and 
Professional Studies/School of Business Houston, Texas 12-month position with teaching load of 36 credit hours/12 months, 
includes both on-ground and online teaching responsibilities.  12 hours/week office hours required.  Earned doctorate in business 
(Ph.D. preferred, D.B.A. considered) from a regionally-accredited institution, major in Finance and/or Accounting.  Outstanding 
teaching and facilitation skills appropriate for adult and online learners required, preference given for experience at the graduate 
level.  LeTourneau University seeks a person with an enthusiastic and contagious Christian faith who is committed to Christian 
higher education which integrates faith with learning.  Available1/1/2006.   
 
Assistant Professor of Marketing and/or International Business, Tenure Track LeTourneau University - School of 
Graduate and Professional Studies/School of Business Longview, Texas 12-month position with teaching load of 36 credit 
hours/12 months, includes both on-ground and online teaching responsibilities.  12 hours/week of office hours required.  Earned 
doctorate in business (Ph.D. preferred, D.B.A. considered) from a regionally-accredited institution, major in Marketing and/or 
International Business.  Outstanding teaching and facilitation skills appropriate for adult and online learners, required, preference 
given for experience at the graduate level.  LeTourneau University seeks a person with an enthusiastic and contagious Christian 
faith who is committed to Christian higher education which integrates faith with learning.  Available1/1/2006.   
 
In accordance with applicable provisions of federal law, applicants for employment who are in agreement with the educational mission of LeTourneau University 
and applicants for admission to educational programs or activities are considered without discrimination on the basis of race, age, sex, handicapping condition, or 
national origin.  Inquiries about this policy should be directed to the Director of Human Resources, (903) 233-4170.  
Applications are required and are available from www.letu.edu/jobs.  Send completed application, current CV, 
graduate transcripts to: Dr. Robert Hudson, Vice President for Academic Affairs, LeTourneau University, Box 7001, 
Longview, Texas 75607-7001, or E-mail AcademicAffairs@letu.edu. FAX (903) 233-3259 
 
Lithuania Christian College 
Critical Vacancies - Spring 2006 

(faculty required to meet basic curricular requirements)  

Business Managerial Accounting, Strategic Management, Introduction to Business, Business Communication 

 
Vacancies ï Beyond Spring 2006 

(faculty required to offer a full range of courses in each discipline) 

Business 

Accounting; Finance; Management; Marketing; Business Mathematics; Business Law; Calculus; 
Statistics; Strategic Management; Logistics/Operations; International Business; Human Resource 
Management; Organizational Studies; Leadership; Computer Programming / Systems Analysis; 
Business and Market Research Methods; Entrepreneurship; Small Business Finance and 
Management 

 
Qualifications 

MA required; Ph.D preferred (except where noted as required) 
 
Start Dates & Lengths 

Spring Semester 2006 - Early January 2006 to Early May 2006 
Fall Semester 2006 - Mid August 2006 to Mid December 2006 
 
Application Deadlines 

Spring Semester 2006 - Nov 1, 2005 
Fall Semester 2006 - May 1, 2006 
 

 

http://www.letu.edu/jobs
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The Masterõs College is considering the possible addition of a full -time faculty position in th e Accounting 

emphasis in the Department of Business Administration .  This position , if filled, would  begin in July, 2006. 

 

Minimum Qualifications:  

1. A doctoral degree in a Business-related field.  Individuals with a master`s degree with strong preparation and promise will 

also be considered. 

2. Job or teaching experience in the field of business with specific emphasis in accounting.  

3. A strong commitment to the doctrinal position and philosophy of the teaching ministry of The Master `s 

College.  

4. Ability to teach stu dents effectively, evaluate their performance , and create a supportive learning 

environment.  

5. Excellent oral and written communication skills.  

6. Excellent interpersonal skills, including the ability to establish and maintain effective working relationships 

wi th staff, faculty, and students of diverse academic, socioeconomic, cultural, and ethnic backgrounds.  

7. Evidence of a mature Christian lifestyle by active involvement in a conservative evangelical local church.  

 
Duties & Responsibilities:  

1. Teach a schedule of  classes consisting of approximately 12 units per semester.  

2. Provide academic advisement and support to the personal development of the students.  

3. Complete the normal departmental and institutional administrative duties such as: attending faculty meetings; 

textbook ordering; and coordination of the scheduling of classes.  

4. Assume supplementary responsibilities that will include participation in at least two academic committee 

assignments.  

5. Perform other related duties as established or assigned.  

 
Compensation &  Benefits:  

       Compensation is commensurate with that of other faculty positions at The Master` s College ba sed upon the 

selected applicant` s qualifications and experience. Medical and dental benefits are provided for a nominal 

employee contribution. TMC  participates in the TIAA/CREF retirement program.  
 
Application Procedures:  

     Please send an introductory letter expressing your reasons for interest in the position, and a curriculum vitae to 

the Vice President for Academic Affairs.  The Master `s Colle ge is committed to practicing the principles of equal 

employment opportunity and diversity based on Biblical principles. Women and persons from under -represented 

ethnic and racial backgrounds are especially encouraged to apply.  
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GRADUATE FACULTY OPENINGS IN SCHOOL OF BUSINESS 
Full-Time 9 or 11 month to begin Fall 2006 

 
POSITION DESCRIPTIONS:  Due to strategic graduate program growth, the Graduate Business Department of the School of 
Business is seeking full-time graduate faculty in the following areas: 

o Health Care Administration 
o Human Resource Management 
o Economics 
o Finance 
o International Business 
o Operations Management 

Graduate faculty will work with the Master of Business Administration (MBA), Master of Science in Management (MSM), and 
Master of Health Care Administration (MHCA) programs beginning Fall 2006.  Faculty rank will be determined on the basis of 
educational background and previous experience. 
 
Positions require teaching primarily at the graduate level and an active interest in growing the Graduate Business Department. 
The ideal candidate will have experience in their field, previous teaching experience with adult learners, and a desire to minister to 
adults through higher education.  Preference will be given to candidates from AACSB accredited doctoral programs.  Graduate 
faculty are encouraged through a flexible teaching schedule to pursue consulting/research/writing and actively integrate such 
experiences into the classroom.  All positions are subject to funding. 
 
Mount Vernon is an ideal place to combine career and lifestyle. Described as ñOhioôs most livable city,ò the community of Mount 
Vernon offers great schools, excellent housing, and small town charm all located approximately one hour from Columbus, OH; two 
hours from Cleveland, OH; and 2 ½ hours from Cincinnati, OH. 
 
QUALIFICATIONS: 
Doctorate in an appropriate Business discipline (ABD will be considered) 
Proven, effective teaching skills. 
Commitment to Mount Vernon Nazarene University's Christian faith and lifestyle requirements.  
Understanding and appreciation of the Wesleyan theological heritage. 
Desire to help students succeed in higher education endeavors. 
 
THE UNIVERSITY:  MVNU is an intentionally Christian teaching university for traditional age students, graduate students, and 
working adults who seek opportunities to learn and grow in an academic community of faith. We provide the context for a 
transformational experience through excellent academics, service opportunities, caring relationships, and a nurturing spiritual and 
social environment. We challenge students to achieve their highest potential, to become increasingly Christ-like and to make a 
difference in their world through lifelong service. 
Mount Vernon Nazarene University is an Equal Opportunity Employer. Racial and ethnic minorities are encouraged to apply. As 
an educational institution operating under the auspices of the Church of the Nazarene, Mount Vernon Nazarene University is 
permitted, and reserves the right, to prefer employees on the basis of religion (Title VII, sections 702-703, United States Civil 
Rights Act of 1964 as amended). 
 
CONTACT:  Applications will be accepted until the position is filled; however, early application is advised. Please send an 
application letter with an attached curriculum vita, college transcripts, a statement of personal faith and three personal references 
to:  Dr. Randie Timpe, Vice President for Academic Affairs, Mount Vernon Nazarene University, 800 Martinsburg Road, Mount 
Vernon, OH 43050. 
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Regent University School of Business invites applications for track positions in the MBA program in Marketing, 

Finance & Accounting, International Business, and Managerial Economics. Candidates should possess a terminal 

degree and should be outstanding teachers who have demonstrated an ability to present their subject matter from within 

a Christian worldview. Moreover, given the case-intensive nature of the Regent program, candidates should be 

comfortable teaching with the case method, or must be willing to be trained in this pedagogical approach. 

  

Qualified prospective employees will receive consideration without discrimination because of race, color, gender, age, 

disability, or national or ethnic origin. Please forward vita and supporting materials to Doug Chandler, Associate Dean 

of Academic and Student Affairs, at dougcha@regent.edu  

 
Business Faculty Recruiter 
Department of Business 
Russian-American Christian University (Moscow, Russia) 
 

Position Description 
 

Reports to:  Chair, Department of Business 
 

Qualifications: 

1. Personal commitment to Jesus Christ and the historic Christian faith as articulated in the 

Apostlesô Creed and the World Evangelical Fellowshipôs Statement of Faith. 

2. Committed to RACUôs vision and mission. 

3. Ph.D. or MBA in a business-related field. 

4. Experience in administration in a Christian liberal arts college or university or in industry. 

5. Team player and effective manager. 

6. Cross-cultural experience; knowledge of Russian language and culture strongly desired. 

7. Willingness to commit to a contract for a minimum of two years, preferably three years. 

 

Responsibilities: 

1. Responsible for the recruitment of North American faculty and ex-pats in Moscow to teach 

undergraduate and graduate business courses in Moscow. 

2. Manage the advertisement and promotion of RACUôs MBA program and its recruitment of 
faculty at academic conferences, in newsletters of professional business associations, and direct 

mailings. 

 

Salary & Benefits: 

1. This position is located in the United States and could be filled by someone on a part-time basis 

with 35-50% release time to complete the recruitersô responsibilities. 

2. Salary and benefits will be based on the individualôs experience and credentials and will be 

commensurate with the average CCCU salaries for business faculty. 

3. This position will be externally funded either through grants and/or personal fund-raising. 
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Chair, Department of Business 
Russian-American Christian University (Moscow, Russia) 

 

Position Description 

Reports to:  Provost 

 

Qualifications: 

8. Personal commitment to Jesus Christ and the historic Christian faith as articulated in the 

Apostlesô Creed and the World Evangelical Fellowshipôs Statement of Faith. 

9. Committed to RACUôs vision and mission. 

10. Ph.D. or MBA in a business-related field. 

11. Experience in administration in a Christian liberal arts college or university or in industry. 

12. Team player and effective manager. 

13. Cross-cultural experience; knowledge of Russian language and culture strongly desired. 

14. Willingness to commit to a contract for a minimum of two years, preferably three years. 

 

Responsibilities: 

1. Manage the universityôs business program, including faculty recruitment, development, 
promotion, and retention as well as curriculum planning, design, and implementation. 

2. Manage the universityôs re-accreditation process for the business department with the Russian 

Ministry of Education and further develop the departmentôs curriculum to bring it in line with 

AACSB guidelines. 

3. Implement the establishment of an MBA program ensuring that the universityôs systems, policies 

and procedures satisfy AACSB criteria. 

4. Promote relationships with the business community in Moscow and other constituencies in 

Russia that will facilitate the launching of the MBA program. 

5. Expand and nurture the Business Advisory Council and utilize the expertise of its members in 

the development of the departmentôs undergraduate and graduate programs. 

6. Oversee the recruitment of students for the MBA program. 

7. Develop the annual budget for the department prior to submission.. 

8. Serve as the chief spokesperson and representative of the universityôs business department. 

9. Provide reports for each meeting of the Board of Trustees. 

 

Salary & Benefits: 

4. Salary and benefits will be based on the individualôs experience and credentials and will be 

commensurate with the average CCCU salaries for business faculty. 

5. This position will be externally funded either through grants and/or personal fund-raising. 

 
10/05 
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ANNOUNCEMENT OF GRADUATE BUSINESS FACULTY OPENINGS 
MBA PROGRAM 

TAYLOR UNIVERSITY  
 

MANAGEMENT / BUSINESS ADMINISTRATION.  The Taylor University MBA Program is seeking applications and 

nominations of distinguished candidates to teach full-time in its graduate business program.  Primary instruction responsibilities 
include graduate courses in management and business administration.  Other areas of instruction could include e-commerce, 
global business, or economics, depending on experience and credentials.  This is a tenure-track position beginning in July 2006. 
Rank and salary are dependent upon qualifications and experience. 
 

QUALIFICATIONS: PhD or DBA required; MBA or related graduate business instruction experience preferred. Candidates must 
show evidence of professional development and teaching effectiveness of adult students and graduate business students. A 
record of both successful college teaching and professional activity is desired. Candidates must be strongly committed to the 
educational mission and evangelical Christian orientation of the University and the MBA Program.  
 
RESPONSIBILITIES:  The successful candidate will be required to instruct 18 graduate credit hours.  Teaching responsibilities will 
primarily be in at least two of the following areas: management, global business, e-commerce and economics. Some 
administrative leadership for the MBA Program is a possible component of this position. Student advising and usual graduate 
business faculty responsibilities and committee assignments will be expected.  A willingness to instruct courses utilizing alternative 
delivery methods and extensive on-line support is required.  Some international travel is also expected. 
 
ADJUNCT FACULTY POSITIONS.  Due to program expansion and new market development opportunities for 2006, the MBA 
Program also has several adjunct faculty positions available.  Primary areas of interest include Management and Strategy, Global 
Business, E-Commerce, and Marketing.  Adjunct professors instruct one or two courses per year.  Course instruction 
responsibilities include leading and facilitating business seminars during MBA residencies two times per four month term, as well 
as using alternative delivery methods and on-line support.  Opportunities for international travel are available with some adjunct 
assignments.  Experience in the instruction of graduate and/or adult students is preferred.  PhD or DBA is required.   
 
MBA PROGRAM: The Taylor University MBA features a 16-month, 36-credit hour program that is completed using a combination 
of residency sessions and e-learning instruction.  Major areas of study include Global Business Practices, Business Development 
and Creativity, Christian Faith-Based Leadership and Management Strategy.  MBA students are required to complete an 
international business study tour course during their program.   
 
LOCATION: Taylor University, a four-year liberal arts college holding to a strong evangelical Christian position, operates 
campuses in Upland and Fort Wayne, Indiana. The Taylor University MBA Offices are located in the $9 million technology park at 
the Innovation Center in Fort Wayne.  The Innovation Center, one of the learning lab partners of the MBA Program, is a business 
incubator that currently supports over 20 entrepreneurial firms and offers numerous opportunities for study for business faculty 
and MBA students. 
 
APPLICATION: Inquiries, credentials, and supporting materials should be addressed to: Dr. Larry W. Rottmeyer, Chair, MBA 
Program. All materials will remain confidential. Women and members of minority groups are encouraged to apply. Evaluation of 
applications will begin immediately and continue until the position is filled. 

 
Taylor University MBA 

Innovation Center 
Suite C133-A 

3201 Stellhorn Road 
Fort Wayne, IN  46815 
Toll-free 866.471.6062 

lrrottmeyer@taylor.edu 
 
 
 
 
 

mailto:lrrottmeyer@taylor.edu
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Taylor University, Upland, IN is seeking candidates to fill a tenure-track faculty position within the Business 
Department beginning August 2006. 
 
Accounting:  PhD or DBA in accounting or near completion.  CPA and outstanding professional work experience in 
accounting with a masterôs degree also considered.  Record of successful college teaching, research, and/or 
professional experience in accounting functions of business preferred.  Teach a variety of courses: principles of 
accounting, intermediate and advanced accounting, tax reporting and analysis, cost accounting, and CPA review. 
 
Candidates must be strongly committed to educational mission and evangelical Christian orientation of the University. 
 
Inquiries, credentials, and supporting materials should be addressed to:  Dr. Chris Bennett, (chbennett@taylor.edu), 
Associate VP for Academic Affairs, Taylor University, 236 W. Reade Avenue, Upland, IN 46989.  Women and 
members of minority groups encouraged to apply.  Evaluation of applications will begin immediately and continue until 
the positions are filled. 

 

Trinity Christian College 
POSSIBLE TENURE-TRACK FACULTY POSITION IN BUSINESS,  

WITH EXPERTISE IN FINANCE OR ECONOMICS 
 

Position: 
Tenure-track position in Business starting August 16, 2006. 
 

Deadline: 
Confidential screening of applicants will begin immediately and will continue until the position is filled.  Full consideration will be 
given to application materials received by February 1, 2006. 
 

Qualifications: 
Ph.D. preferred, with expertise in finance or economics; teaching experience desired.  Trinity seeks candidates for faculty 
positions who are professing Christians and committed to excellence in teaching, scholarship, and service.  They should support 
the goals of a strong liberal arts education in the tradition of Reformed, Christian higher education and be competent to 
demonstrate to students a mature articulation of faith and learning.  Faculty members are also dedicated to personal involvement 
with students outside the classroom in advising, social interaction, and informal academic and cultural settings.   
 

Responsibilities: 
A primary responsibility will be teaching courses in the finance concentration, which include:  Financial Statement Analysis, Global 
Finance, Money and Banking, Security Markets, and Financial Institution Management.  The department has also identified needs 
in Macro and Micro Economics.  Options may exist for other areas of expertise.  
 

Compensation: 
Rank and salary commensurate with experience.  Benefits include health insurance, pension, life insurance, and disability 
insurance. 
 

Application Process:  
All inquiries and requests for applications should be directed to the contact below.  The application form is also available at 
www.trnty.edu/jobopenings/ and may be submitted electronically. 
 

Dr. Liz Rudenga, Provost 
Trinity Christian College 
6601 West College Dr. 

Palos Heights, IL  60463 
Phone: 708-239-4839 

Fax: 708-239-3967 
provost@trnty.edu 

 
Trinity Christian College welcomes applications from women and minorities. 

mailto:chbennett@taylor.edu
http://www.trnty.edu/jobopenings/
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Full-Time Tenure-Track Position in Marketing 

 

The School of Business at Trinity Western University is leading the way in Canada in providing business education from a Christian 
faith perspective. Over the last five years our undergraduate enrolment has increased every year, and we now have in excess of 

500 full-time business students. Along with the overall growth of the School, and with the national and international recognition of 
our programs, we are seeking to hire a tenure-track faculty member in marketing to join our team.  
 

The tenure-track appointment will commence August 2006 (subject to budget approval) and is likely to be made at the Assistant 

Professor level, however we will accept applications for this position at all ranks. The ideal candidate will have the ability to 

conduct scholarly research, taught at a post-secondary institution, and have market place experience in the marketing area. 
Faculty candidates with an earned doctorate degree, or near completion of such, will be preferred.  
 

We seek godly men and women, who fully embrace the beliefs and lifestyle of an evangelical Christian, and will be supportive of, 

and able to positively contribute to the School of Business and the Universityôs mission. We at the School will provide you with 
many opportunities to enhance your knowledge, skills and integration of your faith as you seek to develop your students as 

positive, goal-oriented leaders who ñapply their knowledge, skills and values to impact the marketplace in dynamic ways.ò 
 

Interested candidates are required to complete the on-line application at www.twu.ca/hr/Careers. Please direct any specific 

queries to Andrea Soberg, Assistant Dean, School of Business, andreas@twu.ca. Candidates will be reviewed until the position is 
filled. In accordance with Canadian immigration requirements, this advertisement is directed in the first instance to Canadian 

citizens or permanent residents.   
 

TWU School of Business FACTS  
 

 New School of Business mission and 

structure implemented in 2001 
 Instituted a Leadership Advisory Council 

(LAC) in 2002, made up of senior 
international business leaders, that meets 

biannually to provide input on the growth 

and development of the School 
 All third year students are offered the 

opportunity to be mentored by a successful 
business person in their area of specialty 

 Offer three undergraduate degrees in 

Business; Bachelor of Business 
Administration, Bachelor of Arts in Business, 

Bachelor of Arts in Sport & Leisure 
Management 

 Plan for an MBA program to be offered in 
2007 

 Student enrolment has nearly doubled since 

2000; have over 500 full-time business 
students 

 Largest Christian business school in Canada; 
have 13 full-time tenured or tenure-track 

faculty 

 Business courses have been approved by 
the professional bodies governing the 

following designations: CA, CMA, CGA, 
CHRP, CFP 

 Offer eight areas where students can 

specialize; Accounting, Finance, Financial 
Planning, Human Resources, Leadership and 

Management, Marketing, Entrepreneurship, 
and International Business

 

"With visionary leadership and strong faith -enthused faculty, TWU is one of the most dynamic business 
schools in North  America.   It is a pleasure to watch it grow." (Doug Snetsinger, PhD, President Insight 
Group (a Grey Worldwide Company), former Director MBA Programs, University of Toronto)  

  

Come Join Our Growing Dynamic Team!  

Back to Table  of Contents  

http://www.twu.ca/hr/Careers
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