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Friends,  

Greetings from the CBFA!!  I hope each of you had a blessed holiday season and are re-energized to face the start of a new 
semester! 

As I write this letter, we are preparing for our mid-year board meeting in San Antonio.  Time is passing rapidly since our 
conference in Virginia Beach.  It is gratifying to see people getting involved and working to promote the ends and goals of 
CBFA.  I am thankful for you, and for the impact that you are making on students and others within your respective areas of 
influence. 

CBFA is at a wonderful and critical moment in its history.  My involvement with CBFA goes back to the mid 1980s at Calvin 
and Seattle Pacific, and although I missed a few years, I think I understand some of our driving forces.  It is clear to me that 
our members look to CBFA for different things…for help in the development of pedagogy, for scholarly expression, for insight 
into the integration of faith with business education and practices, and for fellowship and encouragement.  As voices and 
expectations become stronger, I think it is critical that we become very intentional about who we are and what we hope to 
achieve as an organization.  We can't do everything, but with God's grace, much can be accomplished.   

I am excited about the work that many of you are starting on our new task forces:  defining our mission, cultivating new 
member involvement, dealing with pedagogy, considering our future structure, fostering scholarship, and exploring a financial 
foundation for the future.  I am thrilled to see us developing our second publication.  Perhaps most of all, I am grateful for the 
day-to-day ministry that you have at your schools…unsung heroes of future generations of Christian business leaders. 

We are about to celebrate 25 years of existence as an organization.  The Lord has blessed us greatly.  Let us trust Him to do 
far more than we can even dream in the years to come. 

I look forward to seeing you all in San Antonio!  

Joe F. Walenciak  
2003-04 CBFA President  

****************************************************************************************** 
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CHRISTIAN BUSINESS FACULTY ASSOCIATION 

Minutes – 2003 Annual Meeting 

October 18, 2003 

 

OPENING: The 2003 Annual Meeting (19
th
) of the Christian Business Faculty Association was held in the Ballroom of 

Founders Inn at Regent University in Virginia Beach, Virginia on October 18, 2003.  The meeting was called to 

order at 8:00a.m. by Becky Havens, CBFA Chair.  Chair-elect, Joe Walenciak led in prayer.  

 

MINUTES: Ron Walker presented the minutes of the 2002 CBFA Annual Meeting held in the Ballroom of West Coast Hotel 

- Boise Downtown in Boise, Idaho.  MSC that the minutes be accepted as presented. 

 

TREASURER’S REPORT: Ron Walker presented the Treasurerôs Report for the Twelve Months Ended September 30, 2003.  

MSC that the treasurerôs report be accepted as printed. 

  

MEMBERSHIP REPORT: Membership was reported to include 307 paid memberships. 

 

MEMBERSHIP SURVEY:  Don Daake reviewed the results of the CBFA membership survey.   

 

NEWSLETTER AND WEBSITE: Joe Walenciak reported on the publication of the CBFA Newsletter that is produced at John 

Brown University.  It was noted that new features on the CBFA website included job postings, study abroad 

opportunities and a memberôs only section. 

  

OTHER REPORTS:  
JBIB: Sharon Johnson reported on The Journal of Biblical Integration in Business.  The 2003 issue (9

th
 edition) 

will be mailed soon in shrink-wrap. 

 

A new peer reviewed CBFA spring publication was announced.  While the details will be communicated to the 

membership in a timely fashion the publication will:   

¶ Have a name different from the JBIB. 

¶ Include selected papers from the CBFA conferences. 

¶ Feature ñbest educational practices.ò  

¶ Include professional concerns of the academic community. 

¶ Have its own editorial board. 

¶ Name an associate editor. 

 

The fundamental goals of the publication will be to (1) establish a larger  

ñfootprintò for the CBFA, (2) formally extend the dialogue of the annual 

 conference, (3) create a forum for the debate and exchange of issues and   

(4) clarify the role of the JBIB. 
    

INVESTMENT COMMITTEE:  Dick Halberg, chair, reported on the investment philosophy approved by the 

board that would drive investment decisions for the CBFA funds designated for (1) current operation, less than 12 

months, (2) future operations and (3) the Chewning Award. While not actively managing the funds the intent is to 

select Vanguard funds in keeping with the investment philosophy. 

 

BOARD ELECTIONS:  On behalf of the Nominating Committee, Yvonne Smith, chair, introduced John Le Blanc of 

Cedarville University, Rick Lytle of Abilene Christian University, Mary Ann Meiners of Trevecca Nazarene 

University, Tim Redmer of Regent University and Bob Roller of LeTourneau University as candidates for the 

two 2003-2006 board positions.  Mary Ann Meiners and Tim Redmer were elected. 

 

REMARKS: Becky Havens commended Don Daake and Larry Rottmeyer for their work on the board.  Likening the CBFA to 

a ñyoung adult,ò Becky charged the CBFA with: 

¶ Listen to the voices of legacy 

¶ Growth is good 
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¶ Commitment is necessary 

¶ Can not lose community 

¶ Apply the scriptural truth to our work, teaching 

 

Becky introduced the new chair for 2003-04, Joe Walenciak.  Joe presented Becky  

with gifts for her leadership of the CBFA. 

 

2003 CONFERENCE: Monty Lynn introduced the 2004 Annual Conference to be hosted on October 28-30, 2004 by Abilene 

Christian University in San Antonio, Texas.  The theme will be ñLet Justice Roll.ò 

 

REMARKS: Joe Walenciak commended Tim Redmer and the Regent staff for a great conference.  He noted that 2003-04 

would be a ñyear of new foundations.ò Six task teams were to address questions about the future of CBFA. 

¶ The CBFA Organization Task Force, chaired by Steve Bovee 

o What to we want to be when we grow up? 

¶ The CBFA Mission, Vision, and Values Task Force, chaired by Becky Havens 

o Who are we? 

¶ CBFA Task Force on Scholarship, chaired by Yvonne Smith 

o What is our impact on the academy? 

¶ CBFA Task Force on Pedagogy and Faith-Learning Integration 

o What is our impact in the classroom? 

¶ CBFA Membership Task Force 

o How do we do a better job of engaging the membership and drawing them into the 

relationship of intimacy that many CBFA members have enjoyed? 

¶ CBFA Financial Development Task Force 

o How do we pay for our future? 

 

ADJOURNMENT: The meeting was adjourned in prayer at 9:15a.m. 

 

Respectfully submitted, 

 

Ron Walker 

Secretary/Treasurer 
 
 
 
 
 
 
 
 
 

2004 Annual Conference to be hosted on October 28-30, 2004 

by Abilene Christian University in San Antonio, Texas. 

The theme will be “Just Business: Christian Perspectives on Marketplace Justice.” 

 
 
 

CALL FOR PROPOSALS TO HOST THE 2005 CBFA CONFERENCE  

Please consider hosting a CBFA conference in the future. Guidelines are available from Ron Walker at 
walkerr@cedarville.edu. Send proposals to Joe Walenciak, Chair, CBFA Board, at jwalenci@jbu.edu. 
Deadline for submissions is February 1, 2004. 

 
 
 
 
 

Back to Table of Contents 
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  CHRISTIAN BUSINESS FACULTY ASSOCIATION    

                       TREASURER'S REPORT     

  For The Twelve Months Ended September 30, 2003    

     GENERAL FUNDS:        

 CASH RECEIPTS:        

  Membership Dues-2003  10,625.00    

  Membership Dues-2004  245.00    

  Interest Income   353.98    

  Mailing Labels   10.00    

  Miscellaneous   120.00    

   Total    $11,353.98   

          

 EXPENSES:        

  JBIB Printing/Mailing   2,968.50    

  CBFA Newsletters   0.00    

  CBFA Conference Expense  855.31    

  Web-site    975.00    

  Spring Board Meeting  411.50    

  Chewning Transfer   2,500.00    

  Fees    40.00    

   Total    7,750.31   

          

 EXCESS OF CASH RECEIPTS OVER      

  EXPENSES    3,603.67   

          

 UNREALIZED GAIN/LOSS FOR YEAR   875.52   

          

 FUND BALANCE - September 30, 2002   18,166.07   

          

 FUND BALANCE - September 30, 2003   $22,645.26   

          

    RICHARD C. CHEWNING AWARD ENDOWMENT      

          

 Initial Endowment from SERVICEMASTER FOUNDATION $10,000.00    

 Balance 9/30/02    10,726.25    

 Income     372.47    

 Award Expense    0.00    

 Unrealized Gain/Loss for Year   877.37    

 Contributions    10,068.00    

 Balance 9/30/03     $22,044.09   

          

     TOTAL FUNDS      $44,689.35   

  Fund Balances: 9/30/03      

      Checking account  $3,854.21     

      Stock Index Fund  8,772.48     

      Bond Index Fund  15,023.47     

      Money Market Funds 17,039.19     

     $44,689.35     

          

Back to Table of Contents 
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Call for Nominations for the CBFA board 
 

Do you know someoneé  

-who has a vision for CBFA? 

  -who is willing to serve his or her peers?   

-who would be a good leader for the Association?     

 

Nominate them now for the CBFA board! 

 

The CBFA board of directors has two vacancies each year.  New board members are elected at the annual 

conference for a three-year term.     
 

The board meets twice a year, once before the conference and once mid-year.  The expense of travel can be 

subsidized if necessary.  Much of the business is conducted by email or phone.   
 

If you know a person with the right stuff, sent nominations to Mary Ann Meiners at: 

mmeiners@trevecca.edu 

Department of Business Administration 

Trevecca Nazarene University 

333 Murfreesboro Rd. 

Nashville, TN 37210 

(615) 248-1612 

Please include a brief statement why you think the person would be a good candidate for the CBFA board.  Also 

include the nomineeôs address and email.  If possible, check with the person before nominating him or her.   

 

 

 

CBFA Membership Initiative 
 

Do you have any colleagues at other universities who are not members of CBFA or do you know of some Christian 

universities that are not active in CBFA.  The membership task force would like to contact these individuals or 

schools and tell them of the many benefits of being involved in CBFA.  Please send me the names and an e-mail 

contact, if possible, of these individuals or institutions and the task force will send a personal invitation.  Thanks 

for your participation. 

 

Tim Redmer 

timored@regent.edu  

Back to Table of Contents 
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CHRISTIAN BUSINESS FACULTY ASSOCIATION 

Membership Enrollment & Renewal 
 

Criteria for Membership 

 

Membership is open to college and university faculty members who agree with the following: 

1. That Jesus Christ is the Son of God and through His atonement is the mediator between God and man. 

2. That the word of God expressed in the Bible is inspired by God and is authoritative in the development 

of Christian faith and practice. 

3. That the Christian faith has significant implications for the structure and practice of business.  

4. That developing Christian education for business practice should be undertaken as a cooperative 

venture of this organization. 
 

2003-2004 Membership & Dues Enrollment/Renewal Form 

Dues are $35 (U.S. Currency) per individual member 
 

Please complete the information requested below. 
 

Name: _____________________________________________________ 

College/University: ___________________________________________ 

Department: _________________________________________________ 

Mailing address: _____________________________________________ 

___________________________________________________________ 

Phone: (____)_________________ Fax: (____)____________________ 

Email: _____________________________________________________ 

Teaching fields:    Accounting     Economics     Ethics     Finance     HRM    Business Law    

Management    Marketing    MIS    Other: _____________________________ 

 

Mail this form, with your check to: Ron Walker, CBFA Secretary/Treasurer 

Cedarville University, 251 North Main Street, Cedarville OH  45314 

The CBFA Board receives requests for the CBFA member list from time to time.  The Board screens requests and 

supplies labels to approved persons for the fee of $10 (member) and $25 (non-member).  We have not had more 

than two or three requests a year in recent memory.  If you do not wish to receive such mailings, please let Ron 

Walker know of your wishes. 

All address changes should be sent to Ron Walker. 

 

Back to Table of Contents  
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The Richard C. Chewning Award 
 

To perpetuate passion and commitment toward the integration of personal faith 

and business education and practice. 

 
Award Recipients 

 1998 Richard C. Chewning 

 1999 Lisa Klein Surdyk 

 2000 John A. Bernbaum 

 2001 Sharon G. Johnson 

2002 Ken Armstrong 

                                                        2003  Dr. Linwood T.Geiger    
 

Nominations for this award are being solicited now until September, 2004.  Simply email a name to: bovees@roberts.edu.  

The selection committee will then be in touch with you to complete the paperwork.  Or, you may mail or fax your nomination 

to:  Dr. Steven Bovee, Chair, Business Division, Roberts Wesleyan College, 2301 Westside Drive, Rochester, NY  14624.  

Fax:  585.594.6444.  Phone: 585.594.6763. 

 

Purpose of Award 
The Chewning Award is an annual award established by the Christian Business Faculty Association in order to perpetuate the passion and 

commitment toward integration of personal faith and business, modeled by Dr. Richard C. Chewning. It is given to an individual each year 

to reinforce and encourage those who are doing this well and to make their successes known to our colleagues, to our students, and to the 

world at large. 

 

Criteria for Award 

Potential recipients will be evaluated based upon their demonstrated commitment to the integration of the Christian faith in 

business through any of the four forms of scholarship: the scholarship of discovery, the scholarship of integration, the 

scholarship of application, or the scholarship of pedagogy. 

 

Selection Committee 

The selection committee is made up of two CBFA board members and three members at large. 

 

Submission Requirements 

Nominations will be kept confidential, and should be a surprise to the award recipient. 

1. Letter of support including a statement about why the nominee fits the criteria. 

2. Vita. If needed, the committee will assist the person submitting a nomination in soliciting a vita to ensure 

confidentiality. 

 

Honoree Receives 

1. A specially minted Chewning Award medallion. 

2. A monetary award. 

3. A public tribute to his or her commitment to and accomplishments in integrating Biblical principles of personal 

faith and business practice. 
 

Don’t delay!! Email a name today to: bovees@roberts.edu 

 

Back to Table of Contents  
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YOUR CBFA BOARD MEMBERS 
 

  

YOUR 2003-04 CBFA BOARD MEMBERS: 

 

Dr. Joe Walenciak, Chair  

John Brown University 

jwalenci@jbu.edu  (479) 524-7281 

 

Dr. Rebecca Havens, 2002-03 Chair 

Point Loma Nazarene University 

Beckyhavens@ptloma.edu  (619) 849-2293 

 

Dr. Steven Bovee, Chair Elect 

Roberts Wesleyan College 

bovees@roberts.edu  (585) 594-6763 

 

Dr. Tim Redmer 

Regent University 

timored@regent.edu (757)-579-4360 

 

Dr. Ron Walker, Secretary-Treasurer 

Cedarville University 

walkerr@cedarville.edu   (937) 766-7911 

 

Dr. Mary Ann Meiners 

Trevecca Nazarene University 

mmeiners@trevecca.edu (615)- 248-1612 

 

Dr. Yvonne Smith 

Biola University 

yvonne_smith@bubbs.biola.edu  (562) 903-4770 

 

Dr. David Houghton 

Northwest Nazarene University 

dchoughton@nnu.edu    (208) 467-8470 
 

 

 

 
 

 

2003-04 Standing Committee Assignments: 
 

Chewning Award committee:  Steve Bovee, Chair 

Solicit and evaluate nominees, screen candidates, select 

recipient, plan and execute award presentation 

Investment Committee: Dick Halberg, Chair 

Oversee and provide accountability for all aspects of SBFA 

investments, communicate with CBFA Board, and give 

report at annual meeting 

Scholarly Publications:  Yvonne Smith, Chair 

Provide accountability and direction for CBFA scholarly 

publications, maintain communication between editor(s) 

and the CBFA Board of Directors 

Marketing Committee:  David Houghton, Chair    

Develop ideas and recommendations formarketing 

strategies, develop brochures and other marketing tools, 

oversee web site 

Nominating Committee:  Mary Ann Meiners, Chair 

Solicit nominations, identify slate of candidates, prepare 

ballot, and conduct and certify election at annual meeting.   
 

 

2003-04 Task Forces: 
 

Organization: Steve Bovee, Chair 

Consider alternatives and develop recommendations for 

necessary changes in the CBFA organizational structure 

Mission, Vision, and Values: Rebecca Havens, Chair 

Articulate the mission, vision, and values of CBFA as a 

foundation for future growth 

Scholarship: Yvonne Smith, Chair 

Develop an organizational philosophy of scholarly activity, 

make recommendations regarding promotion of 

scholarship, develop ways to encourage scholarly inquiry 

and mentor new scholars, and serve as an advocacy group 

within CBFA for scholarship 

Pedagogy and Faith-Learning Integration: David 

Houghton, Chair 

Identify ways to develop and support good pedagogy, 

recommend and design pedagogically-supportive activities, 

and service as an advocacy group within CBFA for 

scholarship  

Membership: Tim Redmer, Chair 

Generate ideas and recommendations for engaging 

members, generate ideas and recommendations for new 

member activation and retention, and work with the 

Marketing Committee 

Financial Development: (still open) 

Seek new sources of funding for existing and new CBFA 

programs 

 

Back to Table of Contents 
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From the JBIB Desk: 
  

Producing the JBIB is truly a team effort and we would like to invite YOU to become a part of our team in several ways. 

(1) Consider joining the Review Board. RB members provide the key point of quality control for the JBIB by providing detailed 

feedback to manuscript authors. Through their insights, observations, and suggestions RB members help authors develop their ideas and 

papers into first-class publishable manuscripts. Most RB members are asked to review 2-4 manuscripts a year. Whenever possible, RB 

members are invited to write "response" pieces to accepted articles that become part of the "dialogue" sections frequently seen in the 

JBIB. 

(2) Consider writing a manuscript. While this can seem intimidating to some, putting ideas on paper and submitting to the review 

process is a tremendous growth experience. There is so much that needs to be explored regarding the bible-business intersection. The 

JBIB welcomes manuscripts of all kinds, philosophical to practical. We welcome discussions of everything from contemporary business 

issues to common challenges we face in teaching students about those issues. Each issue of the JBIB contains particulars about the peer-

reviewed writing/reviewing process we utilize. 

(3) Consider writing a case. Many CBFA members have strong relationships with Christian business people in their areas. Consider 

writing up the story of those people and their companies. The JBIB has been privileged to publish two cases, and would be delighted to 

consider other case studies that focus on the bible-business intersection in the real world of competitive enterprise. 

(4) Consider writing a review of a book you may have read that has been especially helpful (to you or your students) in working 

through bible-business issues and tensions. The JBIB is always interested in publishing in-depth reviews of both scholarly and popular 

books of interest to the CBFA membership in particular, and the JBIB readership in general. 

  

If we can help you think through any of these opportunities, please contact us. The JBIB has always been about teamwork - and your 

contribution would be cause for continued rejoicing at what is accomplishing through the journal. 

  

Sharon G. Johnson 

Editor, Journal of Biblical Integration in Business 

E-mail: johns@cedarville.edu 

Phone: (937) 766-7922 

 

New Journal to be published by CBFA 
 

While details are still be finalized by the CBFA Board, we are pleased to announce the creation of a second journal to be published in the 

spring.  

  

The new peer-reviewed journal will have a wider scope than the JBIB and will focus particularly on pedagogical and professional 

concerns.  

  

We will publish essays and articles that touch on such pedagogical issues as "best teaching practices," innovative courses, and creative 

approaches to curricula design and delivery (such as team teaching, distance education, etc.). Also we will publish essays and articles 

that deal with professional concerns such as accreditation, tenure/promotion, and faculty pay, etc.  

  

The new publication will have an Editorial Review Board to help review all articles as well providing response/rejoinder comments to be 

published alongside the articles. CBFA members will receive a detailed announcement about the new journal before the end of this year - 

but you can begin now considering your willingness to serve on the Editorial Board and/or to write and submit articles. 

  

The creation of this new journal will also lead to an important editorial change. The JBIB Editor will become the Senior Editor and 

serving with him will be to Associate Editors, one for each journal (JBIB and the new journal). Again, details about qualifications and 

expectations will be coming related to these positions but we want to encourage you to begin thinking about your desire to become an 

Associate Editor. 

  

We are excited about the continuing excellence of the Fall JBIB (which you should be receiving soon) and the new opportunities of its 

companion spring journal. Be on the lookout for details. 

  

Sharon Johnson 

Senior Editor 

Journal of Biblical Integration in Business AND THE ??????                   Back to Table of Contents 
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CBFA Scholarship Task Force 
2002-2003 Report to the Membership 

 

Chair: Yvonne Smith, Dan Haskins, David Houghton, Rick Martinez, Philip Swicegood, Steve Vanderveen 
 

In 2002, the Scholarship Task Force was given the mandate to find ways for CBFA to encourage Christian scholarship.  This 

ensured a year of lively conversation.   

 

We started with basic questions:  what is scholarship and what is Christian scholarship?  Below are the answers we reached 

after much discussion.   

 

What is scholarship?  The creation, study, and critical assessment of knowledge and wisdom. This includes, but is 

not limited to, research for publication in order to advance current academic understanding.  However, 

dissemination of scholarship allows others to benefit.  This definition also specifically includes knowledge about 

pedagogy.              -Partly adapted 

from Calvin Faculty Handbook 

 

What is Christian scholarship?  Any scholarship done by a Christian to the glory of God.  Christian scholarship is 

not defined by subject, analysis, or dissemination venue.  The key is the person pursuing the scholarship and his or 

her motivation. 

 

Once we had settled these things, we started to apply this to CBFA.  Given that CBFA, as a association, cannot be 

all things to all Christian scholars, what should CBFA focus on?   This part of the discussion was greatly facilitated 

by the following model, formulated by Rick Martinez. 

Continuum of Christian Business Scholarship Domains1 
 

 

 

 

 

Depth of 2Faith 

Sophistication 

Required 

Very Low Low Medium High Very High 

Paradigm Faith influences 

sense of calling; call 

is to good scholarship 

as an offering  

Faith influences 

subjects to be analyzed 

Faith provides light 

for re-interpretation 

of existing business 

models 

Faith provides the 

language for re-

construction of 

existing business 

models 

Sophisticated 

Scriptural and/or 

theological models 

applied to business 

problems 

Subject Matter 

examples 

Hamiltonôs (CSR 

2001) ñtechnical 

disciplinary 

scholarshipò 

Technical disciplinary 

scholarship; social 

justice; ethics 

applied ethics;  

stakeholder theory; 

social responsibility; 

stewardship 

spirituality in the 

workplace 

Christian vocation; 

redemption of 

fallen markets 

Presence of 

Christians in 

Domain 

High High Medium Low Very Low 

 

Faith Aware ï This domain represents Christian business scholars who are called to engage in high level 

scholarship in the secular realm as an offering to God. 

                                                 
1
Model adapted from Richard J. Martinez (2004) ñDefining and Developing a Space for Business in the Christian Academy,ò Christian 

Scholarôs Review (forthcoming). 

 

 
2
 To be explicit, this is Biblical faith                       Back to Table of Contents 

 

Faith Aware Faith Informed Faith Specific Faith Inspired Faith Focused 
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Faith Inspired ï In this domain, scholarsô faith directly influences choice of subjects to be   researched, analyzed, 

and written about. Faith may not necessarily enter the analysis, however. 

Faith Informed ï Scholarship in this domain involves the re-interpretation of existing models in light of oneôs 

faith. Language is essentially secular, but faith tradition is evident in scholarship. 

Faith Focused ï This type of scholarship also aims at re-constructing business models according to a Christian 

worldview, but it explicitly utilizes language associated with a faith tradition, in addition to secular language and 

terminology. 

Faith Specific ï In this most explicit domain, scholarship is based on and utilizes theological models to analyze 

business problems. Scriptural references are an essential part of the analysis. 

 

After extensive discussion, the Task Force concluded that scholarship in the first two domains tends to have some 

support from public universities and there are a variety of outlets for that kind of scholarship.  The next three 

domains, however, do not have much support except in Christian universities and there are relatively few outlets to 

publish that kind of scholarship.  This is relative to various disciplines of course, but holds generally.   

 

For these reasons, it was our opinion that the CBFA should focus its resources, journals, and conference time on 

the three last domains.  This seemed to be the ñmarket nicheò that most clearly expressed the CBFA mission and 

major constituency.   

 

Our task this year is to come up with specific ways to implement this focus.  We welcome ideas and discussion 

partners.  If you want to participate in this initiative, contact yvonne.smith@biola.edu.   

 

 

 

 

 

We were helped a great deal in this discussion by Rick Martinezôs paper on Christian Business Scholarship.  In that 

paper, he presents a continuum of different domains of Christian scholarship.  Reproduced on your handout.  We 

talked about this issue a lot, but concluded that the domains on the left of the continuum tend to have lots of 

support from secular universities and there are quite a few outlets for that kind of scholarship.  The domains on the 

right, however, do not have a lot of support and there are relatively few outlets where that kind of scholarship is 

published.   

     

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Back to Table of Contents 
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Call for Papers and Proposals 
Just Business: Christian Perspectives on Marketplace Justice 

 
Christian Business Faculty Association (CBFA) 20th Annual Conference 

San Antonio, Texas • Gunter Hotel • October 28-30, 2004 

Invited Speakers 
 

David Batstone, Executive Editor, Sojourners Magazine / President, Right Reality 
 

Michael Naughton, Director, John A. Ryan Institute for Catholic Social Thought, University of St. ThomasJ. McDonald 
Williams, Chairman Emeritus, Trammell Crow Company 

 
Janie Barrera, Founding President and CEO, ACCIÓN Texas 

 
Richard Halpin, Founder and Executive Director, American YouthWorks 

 
Susan Mika, O.S.B., Interfaith Center on Corporate Responsibility 

 
Lynn Anderson, Founder, Hope Network Ministries 

 
Bill Rogers, 1981 British Open Champion 

 
Concurrent Sessions 

 
Papers and proposals are invited for concurrent sessions on topics (related and unrelated to justice) which integrate 
Christianity and business thought, teaching, and/or practice–emerging and developed ideas that can enhance learning and 
teaching business in Christian higher education. We welcome papers and proposals in the genre of: 

 
 
• Basic and applied scholarship - traditional academic empirical and theoretical research 
• Scholarship of teaching - pedagogical investigations and reflections 
• Program showcases - overviews of tested, innovative academic initiatives in business education 
• Catalyst sessions - emerging ideas in teaching and learning about business and Christian faith 
 
Panel discussions, multiple-presenter sessions, and collaborative efforts involving two or more institutions, joint projects 
between professors and business persons, and submissions from faculty members at public universities also are welcome. 
Examples of papers from past conferences may be perused at www.cbfa.org. 
 
Proposals (about 1,000 words) should include a title and a detailed summary addressing literature, methods, results, models, 
discussion, works cited, etc. Complete papers of 10-30 pages in length are appropriate submissions as well. Papers should 
follow a traditional format and citation style. For both proposals and papers, author names should appear on a separate 
sheet. 
 
Proposals and papers will be double-blind reviewed. Final versions of accepted works will be due September 3. Accepted 
papers and proposals require attendance at the conference by at least one presenter; all attendees must register at the 
conference. Presentations will be limited to twenty minutes. All developed papers accepted and received by the final deadline 
will be published in the conference proceedings. 
 
Please mail or e-mail (pdf is preferred; Word or WordPerfect is acceptable) proposals and papers by April 23, 2004 to: 
 
Dr. Monty Lynn 

College of Business Administration • Abilene Christian University 
ACU Box 29325, Abilene, TX 79699 USA 
(325) 674-2593 / lynnm@acu.edu 

 

Back to Table of Contents
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INSIGHTS FOR 21ST CENTURY LEADERS  

FROM A RUSSIAN AND UNITED STATES PERSPECTIVE 

 

 

PROPOSALS DUE ON FEBRUARY 12, 2004 (5:00 P.M. EST) 

Email: JmCoe@TaylorU.edu 

 

Introduction 

The theme of the Business Leadership Conference focuses on the knowledge, skills, abilities, and character 

required of 21
st
 Century leaders from a Russian and U.S. perspective.  The conference offers a rich variety of 

sessions to create and build meaning and understanding of critical capacities of business leaders emerging in this 

dynamic century.  Another goal is to publish the proceedings as a text to be used in the Nizhni Novgorod 

University MBA program. 

 

Proposals for papers are sought for a focus on application of leadership ideas for 21
st
 century leaders. 

 

All Proposals Must Include: 

¶ Paper Summary (one page)  

Summary should include the following: 

o Title of Paper 

o Abstract of Paper 

o Short outline of Paper 

o List of four anticipated objectives that complete the following sentence: ñIn this paper, participants 

willé..ò 

¶ Presenter Information 

o Presenter(s) Name(s).  The presenter will be the conference plannerôs primary communication link 

for the session. The presenter must respond to requests from the conference planner and 

communicate information to co-presenters. 

o Affiliation 

o Address, City, State, Zip, Country 

o Phone Number and Fax Number 

o Email Address 

 

Selection Criteria 

Proposals will be selected based on the following: 

¶ How well the topic serves the theme of the conference. 

¶ The degree to which the proposal addresses issues and trends significant to the study of business leadership. 

¶ The extent to which proposal indicates consideration of relevant theoretical and empirical literature. 

¶ The implications of research for application to business leadership effectiveness in dynamic times. 

¶ Strength of the presentation (i.e., illustrates innovative application, demonstrates measurable outcomes, 

demonstrates significant scope, relevance of theme to attendees). 

¶ Completeness of requested information. 

 

Acceptance and Publication Process 

¶ All accepted submissions will be published. Authors will be asked to sign a waiver of royalties from edited 

book. 
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¶ Initial acceptance of proposal will be emailed by February 20, 2004. By submitting a proposal, the 

author(s) agrees, if accepted, to submit the final paper in a timely fashion. Authors of an accepted 

submission must register and attend conference. Registration fees are due with the submission of the final 

paper.  

¶ Presenters may submit more than one paper.  

¶ English is the conference language; however, a limited number of presentations in Russian will appear on 

the program.  Translators will be provided. 

 

Manuscripts  

¶ Full length manuscripts must be received by March 12, 2004, to be included in printed conference 

materials. 

¶ Manuscripts should be 15-18 pages in length using APA style, including an abstract of 120 words or less, 

plus 5 ï 6 keywords.  Include author biographical information in 100 words or less following the references 

section of manuscript. 

¶ Prepare Manuscript in MS WORD Document Format (.DOC) file, in Times New Roman or Arial, 12-point 

font.  Printed copies should be on letter-sized (8 ½ inches wide by 11 inches tall) white paper. Authors 

should submit four printed copies and a floppy disk or cd copy. 

 

Session Logistics 

¶ State multimedia needed. Available equipment includes overhead projector, laptop computer, TV/VCR, 

DVD player, audio PowerPoint projection, etc. 

¶ Classrooms are used for Breakout Sessions. 

 

Important Notes – Please Read Carefully: 

¶ Presenters receive no monetary compensation. The benefit to presenters is an opportunity to showcase their 

work and to be in dialogue about their interests and ideas in an unparalleled diverse group of colleagues. 

¶ Presentations should be designed to be accessible to all levels of experience in Business Leadership. 

¶ All proposals will be considered. Proposals with the highest quality and best fit will be selected. 

¶ We reserve the right to edit session titles and descriptions for printing purposes without altering the intent 

or direction of the work. Where possible, these edits will be previewed by the submitter. 

¶ All selections will be made by February 20, 2004. Submitters will receive an email confirmation first, then 

a written confirmation via mail. 

 

 

Important Deadlines 

Proposal Submission February 6, 2004 

Acceptance / Rejection Notice February 20, 2004 

Final Complete Manuscript Due March 12, 2004 

Registration Fee February 20, 2004 

Hotel Reservation Cut-off Date February 28, 2004 

Conference March 22 - 24, 2004 

 

Full Length Papers 

Competitive, full-length papers will be organized into Breakout Sessions and include papers of no more than 5000 

words each composed in accordance with the most recent APA Style Manual.  Maximum sharing of paper will be 

60 minutes. 
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Breakout Sessions.  

These sessions help colleagues discover and discuss methodology, noted trends, or specific business leadership 

issues or perspectives from the presentation of a paper. In Breakout Sessions presenters have one hour to present 

their ideas. The second hour involves audience participation from other presenters and sharing ideas for self-

editing. At the end of each session the presenter should be able to adjust his or her paper to include new ideas or 

modifications. Small groups of four presenters and an audience will comprise the five sessions. Each presenter will 

take a turn in the process.  The fifth session is for further clarification and a summing up of what was learned.  

 

Application Roundtable Discussion Groups  
Following a brief presentation by the facilitator, participants offer perspectives, ideas, and feedback to the entire 

group concerning best practices of the small group dynamics in exchanging views on leadership. 

 

Thank you.  We look forward to working with you in promoting Business Leadership Insights at the Taylor 

University Russian MBA Program. 

 

Brenda Johnson 

James Coe 

 

 

 

 
236 West Reade Avenue 

Upland, Indiana 

1-765-998-5135 

email: JmCoe@TaylorU.edu 

http://www.taylor.edu/academics/acaddepts/business 

 

. 
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Institute for Spirituality and Ethics in Business 
 

Call for Papers 
 

International Ecumenical Conference 

June 10-13, 2004 

Loyola University, New Orleans 

 

 

ñThe Ethics of Commerce:   An Inquiry into the Religious Roots and Spiritual Context of Ethical Business 

Practiceò 

 

We are hosting an international gathering of scholars, religious leaders and business professionals.  Papers 

will be presented on various religious traditionsô perspectives on the ethics of commerce.  We would like to address 

the following questions:  Is a purely secular business ethics irremediably deficient?  Does a substantive business 

ethics require a religious and spiritual framework?  To what extent does current business practice reflect a spiritual 

dimension?  What are the various religious traditionsô perspectives on the ethics of commerce?  Can the various 

religious traditions generate a non-adversarial, consistent, and coherent business ethic?  Is there a role for religion 

and spirituality in a global and post-modern business world? Conceptual, historical, normative, and empirical 

proposals are welcome from all disciplines. 

 

 Deadline for the submission of papers and abstracts is March 31, 2004.  Notice of acceptance will be on or 

before April 15, 2004.  Please send papers and requests for information to:   

                          Nicholas Capaldi  

  Legendre-Soulé Distinguished Chair in Business Ethics 

  College of Business Administration 

  Loyola University New Orleans 

        6363 St. Charles Avenue 

  Campus Box 15 

  New Orleans, LA 70118 

  (o) (504) 864-7957 

        capaldi@loyno.edu 
 

 

Further and more detailed information will be available from the conference website after July 15, 2003:  

www.cba.loyno.edu/ethics/index.html 

 
 

 

 

 

 

 

Back to Table of Contents 
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NEWS OF INTEREST 

 

  

The Center for Applied Christian Ethics is hosting a national 

academic conference at Wheaton College on March 17-19, 

2004. This event is designed for educators, consultants, and 

practitioners who desire to shape corporate practice through 

Christian ethical reflection. Featured speakers include Laura 

Nash, Michael Novak, Glenn Loury, Max Stackhouse, David 

Gill, and Leland Ryken. Please visit www.wheaton.edu/cace or 

call 630.752.5886 for more information.  
  

 

Teach a Course, Change a Life, and Impact a Nation. China is 

a rapidly developing nation in which business skills and ethical 

leadership are in high demand, providing abundant 

opportunities for CBFA members and their associates to use 

professional skills in cross-cultural service.  Silk Road is an 

organization reaching leaders of Chinaôs urban centers through a 

variety of educational programs, including seminars and retreats 

for businessmen.  Its Integrity Training and Consulting (ITC) 

programs result in changed lives and transformed businesses, 

teaching Chinaôs leaders that true greatness in business lies in 

integrity and character, not position, wealth, or ability.   As ITC 

consultants influence key Chinese leaders and businessmen, they 

can impact a nation.  To this end, Silk Road invites Christian 

faculty and business leaders to teach ethical leadership seminars 

in China and/or to mentor Chinese business leaders.  

Additionally, Silk Road offers opportunities for Christian faculty 

to teach business courses in China, short or long-term, in an 

English-based undergraduate program staffed entirely by 

Christian educators.   

 

Interested persons may contact Silk Roadôs US staff (leaders-of-

hope@ldius.org or 303-679-9470) for more informationðand 

for the opportunity to impact a nation.   

 

 
"You are invited to complete the Servant Leadership Profile 

which can be found near the bottom of www.meaning.ca . Just 

click Leadership Assessment.  It will take about 15 minutes of 

your time, and give you a picture of the attributes of servant 

leadership modeled after Christ.ò 

Prof. Paul T. P. Wong 

Trinity Western University 

 

 

Regent University announces the publication of an online self-

assessment that estimate a Christianôs love for God.  The 

instrument, called the ñLove for God Scale,ò is a free and 

anonymous electronic resource, created with an eye toward use 

in Christian colleges and universities.  It is available at  

www.Assess-Yourself.org 

 

Also included in with this tool is a twelve item assessment of 

oneôs worldview.  For more information, please contact 

Professor Michael Zigarelli at michzig@regent.edu 

 

 

If you would like to subscribe (or unsubscribe) to the CBFA 
Newsletter at any time, please send an e-mail to 
dfoley@jbu.edu .  Please include your full name, and email 
address.  Thank you! 
 

 

________________________________________________ 

Your postings for the CBFA newsletters are welcome at anytime 

throughout the year. 

Please submit your requests to dfoley@jbu.edu 

 Fax to (479) 524-9548 or mail to: 

 Dee Dee Foley  

Division of Business 

 John Brown University 

2000 West University Street 

 Siloam Springs, AR  72761. 

 We apologize for any errors or omissions. 

___________________________________________ 

 

Announcing the 2004 International Forum 

ñA SECOND CONFERENCE 

ON KINGDOM BUSINESSò 

Atlanta, GA 

April 22 ï 24, 2004 

Convener: Dr. Ted Yamamori 
CONFERENCE LOCATION: 

Atlanta Airport Hilton Hotel 

1031 Virginia Avenue 

Atlanta, Georgia, US, 30354 

 

CONFERENCE OVERVIEW: 

The goals of this three-day conference are  

 

¶ To promote a better understanding of Kingdom Businesses ï 

their goals, strategies and results; 

¶ To provide a venue for academicians and practitioners to 

share their expertise in this area; 

¶ To encourage the incorporation of this subject into the 

curricula of Christian colleges, universities and seminaries. 

For more information contact Scott McFarlane at 

smcfarlane@ec-i.org 

http://www.Kingdombusinessforum.org 

 

MISSION STATEMENT:  

ñThe Kingdom Business Forum shall contribute to the fulfillment 

of the Great Commission by providing a global forum for 

 

òYou, Lord give perfect peace to those who keep their 

purpose firm and put their trust in You. ò Isaiah 26:3 

 

mailto:leaders-of-hope@ldius.org
mailto:leaders-of-hope@ldius.org
http://www.meaning.ca/
mailto:michzig@regent.edu
mailto:dfoley@jbu.edu
mailto:dfoley@jbu.edu
mailto:smcfarlane@ec-i.org
http://www.kingdombusinessforum.org/
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Christianity 9 to 5 .org  

World -Class Resources for Living Your Faith at 

Work and in Business  

 

Regent University Graduate School of Business is pleased to 

announce the launch of a new website, Christianity9to5.org. 

Designed with an eye toward the needs of CBFA members and 

their students, Christianity 9 to 5 is a FREE online resource 

center, replete with practical resources for training students how 

to live out the faith at work and in business. The site includes: 

 

¶ An online library of articles and book chapters on 

workplace Christianity, featuring the work of people 

like Max DePree, Bill Pollard, John Beckett, Bill 

Hybels, Bob Briner, George Barna, Richard Chewning, 

and Alexander Hill 

¶ Original case studies in text and streaming video 

format, each which raises a challenging dilemma for 

the Christian at work 

¶ Online self-assessments: powerful, university-

designed online surveys for assessing Christian 

character, spiritual gifts, and obstacles to spiritual 

growth 

¶ Our downloadable Personal Development Plan 

Workbook, a twenty-page resource that we use in our 

curriculum to help students develop, pursue and 

achieve their spiritual and career goals. 

 

Best of all, everything on the site is free for you and your 

students. We invite you to visit www.Christianity9to5.org to 

review what we hope will be a valuable classroom tool. For 

more information, please contact Michael Zigarelli at 

michzig@regent.edu or call 757 

 

2004 Summer Global Business Program 

The SGBP is designed for senior level & MBA students 

interested in utilizing the creative capacity of business to meet 

the needs of people in developing economies.  (India and China)  

This 10-week summer program is split into three phases: 

 

Phase I: Christians in Global Business Conference 

(June 11-16) * An intense week of speakers and business trips 

around the Midwest. 

 

Phase II:  International Business Trip to Asia (June 17-July 2) 

Visiting China or India, exploring the business climate and 

grasping an understanding of how God is at work in foreign 

cultures through redemptive business practices. 

 

Phase III:  Applied Work Assignments with ECI partner 

companies (July 5- August 13)  Selected students will be granted 

paid work opportunities with Christian owned operations.  

Projects and assignments will be related to their academic major 

or area of study (Business, Marketing, Engineering, Accounting, 

etc.) 

 

companies, organizations, and individuals who are seeking to 

achieve Biblical ministry through vusiness and entrepreneurial 

ventures.ò 

 

 

Northwest Nazarene University  

Would like to extend and invitation for you to attend the 

upcoming Case Writing and Teaching Workshop that they will 

be hosting February 12-13 ,2004.  

Featuring: Mr David, Wylie, Executive in Residence at Babson 

College of Boston and Dr. David Rosenthal, Editor of the Case 

Research Journal from Miami,Ohio. 

These two speakers hold workshops around the country . 

 

For more information: please contact Sam Dunn, Professor of 

Business at NNU, sldunn@nnu.edu 
 
 

EC Institute - MBA Consulting Program                     

in China and Singapore 

EC Institute and Coram Deo Consulting have joined 

together in partnership with InterVarsity MBA ministries 

to provide short-term consulting opportunities for 

Christian MBA students. Engagements in 2004 will be in 

China and Singapore. These experiences are designed to 

match the particular skills, interests, training, and 

vocational call of graduate business students to the 

particular needs of people, organizations, and Christian 

ministries around the world. We also seek to discover and 

demonstrate creative ways in which all of God's people 

can be involved in His work around the world.  

If you are interested in learning more about the consulting 

projects being planned for May-June of 2004 in China and 

Singapore, 

 Contact Scott McFarlane, Director of EC Institute 

smcfarlane@ec-i.org 

  Is. 58:6-11 

 

 

 
 
 
 
 
 

http://www.christianity9to5.org/
mailto:michzig@regent.edu
mailto:sldunn@nnu.edu
mailto:smcfarlane@ec-i.org
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To learn more about program costs, application 

deadlines, and other frequently asked questions, go to  

www.ec -i.org/internship.htm  

For more information co ntact Scott McFarlane at 

smcfarlane@ec -i.org  
 

You are cordially invited to attend the biennial National 

Faculty Leadership Conference, to be held in 

Washington, D.C., June 24-27, 2004. 

Featured speakers include Dallas Willard, William Lane 

Craig, Mary Poplin, Walt Larimore, Crawford Loritts, and 

Byron Johnson. A call for papers has been issued in 14 

discipline tracks representing the whole spectrum of 

academia. Please see www.NFLC.US for details. The NFLC 

is sponsored by Christian Leadership Ministries, the faculty 

ministry of Campus Crusade for Christ. We work primarily at 

many of the major secular universities, but we warmly invite 

professors from Christian colleges and other private and 

public institutions to attend. Additionally, we greatly 

encourage faculty spouses to attend the conference; a full 

childcare program will be provided to make it easier for 

families to come.  
Paul R. Hartgrove  
Christian Leadership Ministries ñthe faculty ministry 
of Campus Crusade for Christ Intl.  
Reaching Professors Who Change the World 

paulh@clm.org ---972.713.7269 #130 
www.leaderu.com  -www.facultylinc.com      www.origins.org  

 

Announcing ... 

Christian Business Faculty Association   

Community of Scholars Wiki  

Please take a few minutes to visit the site. 

Just enter: http://cbfa-cos.org/wiki/ in your browser. 

 

The purpose of the site is to provide an environment that will 

stimulate scholarly dialog between and interaction among 

Christian business faculty. It is hoped that the site will facilitate 

the exploration and develop of scholarly research as outlined in 

the paper on scholarly research that was presented at the 2003 

CBFA Annual Conference. 

 

The site is setup as a wiki; that means that pages in it can be 

added, changed, or deleted using a web browser. Some of the 

pages have passwords associated with them, but many of the 

pages are without passwords. If a page is not password 

protected, its content can be changed by editing its contents -- 

requires just a click on the 'edit page' link. 

 

Never used a wiki before? You're invited to come and explore.  

To begin, read the page 'About PmWiki' found at the site since it 

contains a full description of PmWiki that powers this site as 

well as other wikis. 

If you'd like to experiment with editing a page, just visit the site 

and select the 'Wiki Sandbox.'  

If after visiting the site you have questions or suggestions for  

improvements, you can send them to WikiMaster using the link 

on the HomePage of the site. 

Doing Faith & Enterprise 
What does faith have to do with enterprise? Find out at “Doing 
Faith and Enterprise,” an interfaith exploration of the 
intersection of spirituality and commerce preceding the 5th 
Gathering of the Social Enterprise Alliance, March 3, 2004, in 
San Francisco. The half-day event will explore the religious 
ideals that compel growing numbers of leaders to do justice 
through business. 
 
WHO: Open to all Gathering participants ï nonprofit leaders, clergy, 

lay leaders, academics and foundation representatives. The Gathering 

itself, March 3-5, 2004, is the leading conference for social 

entrepreneurs. 

WHAT: An inspirational keynote address, engaging workshop 

opportunities, and a challenging lunchtime panel discussion. Speakers 

include: 

¶  The Rev. Desmond Ho. minister, former general secretary 

of the Baptist Convention of South Africa, now director of 

the Global Prophetic Network in Berkeley, Calif. 

¶  Nipun Mehta, founder and charity executive officer of 

CharityFocus 

¶ David Batstone, a founding editor of Business 2.0, executive 

editor of Sojourners magazine, author of Saving the 

Corporate Soul 

¶  Kristina Peterson, disaster recovery specialist and 

sustainable community development advocate 

¶  Daniel Pryfogle, writer, teacher and principal of Signal Hill, 

consultancy to faithrelated agencies, churches and social 

enterprises 

Registration fee is $100 and includes a continental breakfast and 

lunch. 

WHEN: March 3, 2004, 8 a.m.-1 p.m. 

WHERE: The Renaissance Parc 55 Hotel in the heart of San 

Francisco. 

WHY: Every social venture is an act of faith ï faith in people, faith in 

a cause, and, for many of us, faith in a purpose that flows from the 

ideals of a religious tradition. Yet social entrepreneurs engage in a 

work for which our religious traditions generally lack a language or 

theological framework. The result is that there is a great hunger 

among leaders to talk about why they do the work they do, to explore 

the values that motivate them to risk and venture, and to articulate the 

connections between their work and their faith. 

Register at: http://www.se-

alliance.org/events_gathering_preconference.cfm. 

For questions, call Daniel Pryfogle at 919-460-7069 or 

send e-mail to daniel@signalhillspot.com. 

 

 

 

 

 

 

http://www.ec-i.org/internship.htm
mailto:smcfarlane@ec-i.org
http://www.nflc.us/
/Daryl's%20laptopzlotusSaved%20fileswww.leaderu.com
/Daryl's%20laptopzlotusSaved%20fileswww.facultylinc.com
http://www.origins.org/
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When you visit the site, please take a minute and add your name 

to the profiles pages. To add your name, just type the following 

(without any spaces, e.g., JanDoe) as the address for your web 

browser:cbfa-cos.org/wiki/Profiles/YourName 

 

Business textbooks available from Zondervan  

Jack D. Kragt, Academic Marketing Manager for 

Zondervan (a division of HarperCollins Publishers), 

attended the Christian Business Faculty Association 

meetings in Virginia Beach, Virginia, in October 2003. He 

distributed copies of Management for a New Generation, a 

textbook on CD-ROM, by John Cragin as well as 

information on Zondervan s revised business ethics 

textbook, Beyond Integrity: Second Edition by Scott Rae 

and Kenman Wong. If you would like a copy of 

Management for a New Generation: Professors CD-ROM 

or Beyond Integrity: Second Edition to review for your 

upcoming management or business ethics course, send 

an email request to jack.kragt@zondervan.com.   

Management for a New Generation, ISBN 0-310-24948-1 

$59.99 

The text in this unique, comprehensive, integrated digital 

teaching package reads like a novel about men, women, 

their families, their communities, and their careers. This 

approach not only makes reading enjoyable but also 

makes the principles of business management more 

memorable so students and business people can use 

them at all stages of their lives. The material on this CD-

ROM deals with all the classical and modern issues that 

appear in most academic texts and in the popular business 

press, yet is different in many ways: 

 It teaches through the inspiration, example, and 

instruction of real people in real companies competing in a 

global marketplace. 

 Using real, contemporary examples, it challenges and 

inspires Christian business executives and students to 

invest their lives in service to Jesus Christ. 

 It allows students to review the principles illustrated in 

the novel in concise, practical presentations on  

 

management, planning, organizing, controlling, and more. 

 The faculty CD-ROM includes advice for class planning with a 

week-by-week, day-by-day guide.  

 

This innovative package includes the textbook novel, 

assignments, student worksheets, practice tests, discussion 

topics, a course review, and an interactive practice exam. The 

CD-ROM textbook also includes free student access to the 

Dunatos Virtual Simulator, a practice simulator for applying 

course principles. When class members are ready to compete 

with one another, the professor registers the course online, the 

students log on and register, and the fun and "real world" 

learning begins! 

John P. Cragin (Ph.D. in Management) is Cargill Professor of 

Business Management at Oklahoma Baptist University. He formed 

what would become the largest commercial consulting firm in China. 

Cragin has practiced and taught business for over twenty-five years, 

and has worked as a consultant to five governments and numerous 

Fortune 300 firms in the U.S. and around the world. 

Beyond Integrity: Second Edition ISBN 0-310-24002-6 $44.99 

This revised, updated, and improved edition of Beyond Integrity 

presents  

the complexity of various ethical business dilemmas and  

offers a biblical decision-making model for students in  

business ethics classes. Case studies and  

commentary that promote classroom discussion and personal 

application follow readings from both Christian and secular 

sources.  

Beyond Integrity: Second Edition includes:  

 Important new issues such as information technology,  

biotechnology, and intellectual property 

 Reflections on recent court cases shaping the moral  

discussion  

 A shorter text that makes this edition more    

accessible to today s students 

 An easy-to-use index  

Table of Contents: 

Part I: Foundations for Christian Ethics in Business 

Chapter 1: Christian Ethics in Business: Tensions and 

Challenges 
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Scott B. Rae (Ph. D., University of Southern California) is 

associate professor of biblical studies and Christian ethics 

at Talbot School of Theology in Los Angeles. 

Kenman L. Wong (Ph.D., University of Southern California) 

is associate professor of business ethics at Seattle Pacific 

University. He is a former associate of one of the world's 

leading management consulting firms.  

Jack D. Kragt, Academic Marketing Manager 

Zondervan  

5300 Patterson Avenue 

Grand Rapids, MI 49530 

Telephone 616-698-3545, 800-245-1931 

E-mail jack.kragt@zondervan.com 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Chapter 2: Christian Engagement in Business 

Chapter 3: Christian Ethics for Business: Norms and 

Benchmarks 

Part II: Ethics, Corporations, and the Global Economy 

Chapter 4: Corporate Social Responsibility 

Chapter 5: Globalization, Economics, and Judeo-Christian 

Morality 

Chapter 6: International Business 

Part III: Contemporary Ethical Issues in Business 

Chapter 7: Human Resource Management 

Chapter 8: Accounting and Finance 

Chapter 9: Marketing and Advertising 

Chapter 10: Environmental Stewardship 

Chapter 11: Technology in the Workplace 

Chapter 12: Moral Leadership in Business  
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MARKETPLACE 

Please visit our website at www.cbfa.org for a complete listing of job opportunities. 

 

 

Azuza Pacific University Graduate School of Business 

Marketing Position 

  
Assistant/Associate Professor of Marketing. The Graduate School of Business and Management at Azusa Pacific University is seeking a 

full-time assistant or associate professor of marketing to teach MBA level courses beginning Fall 2004. The Graduate School of 

Business and Management provides an excellent Christian environment for high quality research and teaching. We offer state-of-the-art 

ñsmartò facilities, summer research grants, and other forms of professional support. We serve more than 7,000 undergraduate and 

graduate students at our modern, growing campus in Azusa, California, located in Los Angeles County nestled up against the San 

Gabriel Mountains. Required qualifications: A Ph.D. in marketing or related field from an accredited AACSB International or equivalent 

accredited institution, evidence of teaching effectiveness in marketing appropriate to rank, and evidence of achievement in scholarship 

appropriate to rank. Desired qualifications: Evidence of ability and interest in teaching marketing strategy and marketing research, 

evidence of MBA level teaching, experience in teaching in an AACSB International accredited program, evidence of outstanding 

foundation in the application of research methods, experience with securing and participating in externally funded research, evidence of 

successful interaction with the business community, consulting or industry experience, experience with on-line course delivery, and 

ability and interest to teach with a global focus. Application Deadline: until the position is filled. Send: two copies of vita; letter of 

interest; and the names, addresses, and phone numbers of three professional references. Vita and/or letter of interest should address 

achievement regarding the required and desired qualifications. Send material to Dr. Ilene Bezjian, Dean, Azusa Pacific University, 

Graduate School of Business and Management, 901 E. Alosta Ave. Azusa, CA 91702. AA/EOE. 

 

 

 

 

Azuza Pacific University Graduate School of Business and Management 

International Business:  
 
Faculty Position in International Business. The Graduate School of Business and Management at Azusa Pacific University is accepting 

applications for a full-time, assistant/associate professor to teach in the MBA program. The Graduate School of Business and 

Management provides an excellent Christian environment for high quality research and teaching. We offer state-of-the-art ñsmartò 

facilities, summer research grants, and other forms of professional support. We serve more than 7,000 undergraduate and graduate 

students at our modern, growing campus in Azusa, California, located in Los Angeles County nestled up against the San Gabriel 

Mountains. Required qualifications: A Ph.D. in international business or related field from an accredited AACSB International or 

equivalent accredited institution, evidence of teaching effectiveness in international business appropriate to rank, and evidence of 

achievement in scholarship appropriate to rank. Desired qualifications: Evidence of ability and interest in teaching international 

business, evidence of MBA level teaching, experience in teaching in an AACSB International accredited program, evidence of 

outstanding foundation in the application of research methods, experience with securing and participating in externally funded research, 

evidence of successful interaction with the business community, consulting or industry experience, experience with on-line course 

delivery, and ability and interest to teach with a global focus. The appointment date is Fall 2004 and the application closing date is until 

the position is filled. Send: two copies of vita; letter of interest; and the names, addresses, and phone numbers of three professional 

references. Vita and/or letter of interest should address achievement regarding the required and desired qualifications. Send material to 

Dr. Ilene Bezjian, Dean, Azusa Pacific University, Graduate School of Business and Management, 901 E. Alosta Ave. Azusa, CA 

91702. AA/EOE. 
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Eastern Mennonite University 

Department of Business and Economics 
            

POSITION:   Full-time, continuing faculty position. 

           

QUALIFICATIONS: Ph.D. or D.B.A. in Management or Marketing. Teaching and industry experience preferred.   

           

RESPONSIBILITIES:  Classroom teaching in the graduate and undergraduate programs, student advising, university 

service, support and participation in cross-cultural program. Ongoing scholarship expected. 

 

COMPENSATION:   Nine-month contract. Salary and rank determined by education and experience. EMU uses an 

extended contract system.  

           

APPOINTMENT DATE: Position begins fall 2004. EMU reserves the right to fill the position at any time or keep the 

position open.  

 

INQUIRIES:  Application review begins immediately.  Applicants are asked to respond to questions specific to 

EMUôs mission.  (Provided after the initial inquiry.)  Send letter of application, curriculum vita, 

transcripts (unofficial acceptable) and three references to: 

 

            Marie S. Morris, undergraduate academic dean 

  Eastern Mennonite University 

  1200 Park Road 

  Harrisonburg, VA  22802 

  ugdean@emu.edu    (540) 432-4141 

  http://www.emu.edu 
  

Persons who bring gender, ethnic and cultural diversity are encouraged to apply. 

 

Eastern Mennonite University complies with federal and state requirements for non-discrimination in employment with 

regard to sex, age, race, color, handicap, national and ethnic origin. 

 

EMU seeks faculty who demonstrate evidence or promise of teaching excellence in a Christian, liberal arts environment, 

commitment to ongoing scholarship, and familiarity with and support of Anabaptist/Mennonite Christian faith practices.  

Eastern Mennonite University pursues creativity, innovation and excellence in all educational programs and invites students 

to experience Christ and follow His call to witness faithfully, serve compassionately, and walk boldly in the way of 

nonviolence and peace.  

       

The Business Department currently has five full-time undergraduate faculty who each hold a PhD. There are approximately 

140 majors in accounting, business administration, economics, economic development, computer information systems and 

international business and a graduate (MBA) program.  

 

The mission of the Business and Economics Department is to equip persons to function effectively and responsibly in 

business and organizational settings with a commitment to Christian discipleship in all areas of life. Both MBA and 

undergraduate programs emphasize high ethical standards, social justice, academic quality, and interdisciplinary and cross-

cultural perspectives. 
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John Brown University 
GRADUATE BUSINESS PROFESSOR 

 
POSITION: John Brown University seeks faculty member to teach in the Graduate Business Programs beginning 

August 1, 2004. Responsibilities include but are not limited to teaching and advising in two graduate 

business programs, the Master of Business Administration and the Master of Science in Leadership 

and Ethics. Areas of instruction include Strategic Analysis and Design, Statistics and Research, and 

Financial Analysis. Some travel required as graduate courses are taught at the main campus and three 

out-lying centers within the state. This position works under the direction of the Chair of the 

Business Division and must be able to set goals and objectives as well as implement graduate 

program initiatives. 

 

PROGRAM: The Division of Business offers two graduate business programs, the Master of Business 

Administration and the Master of Science in Leadership and Ethics. The Division of Business is one 

of the largest divisions at JBU with continuing growth in the degree completion program and the 

masters programs. Training leaders with integrity, character, and trustworthiness based on a Christ-

centered model is a division priority. These programs develop and prepare leaders from a broad range 

of undergraduate majors. Both masters programs are accredited by the International Assembly for 

Collegiate Business Education.  

 

JOHN BROWN UNIVERSITY:   John Brown University is an interdenominational, independent, evangelical Christian 

university founded in 1919.  Accredited by The Higher Learning Commission of the  North Central 

Association of Colleges and Schools, JBU is widely recognized for academic excellence and holistic 

Christian character development, including prestigious national awards.  JBU mottos ñChrist Over 

Allò and ñHead, Heart, and Handò bring focus to the JBU distinctive.  The University has a strong 

tradition of excellence in threefold education, one which contributes dynamically to the intellectual, 

spiritual, and occupational effectiveness of its graduates.  The financial position of the University is 

sound, with significant endowment and trust benefits. Including the degree completion and graduate 

programs, enrollment is approximately 1,800 with residential enrollment operating at capacity.  The 

200-acre campus is part of a beautiful community in the economically vigorous region of Northwest 

Arkansas in the foothills of the Ozark Mountains. All employees must be in agreement with our 

Faculty Employment Objectives and Articles of Faith. Faculty members are expected to take an 

active role in the spiritual life on campus and the spiritual development of students. 

      

QUALIFICATIONS: An earned doctorate is required as is a minimum of five years experience in the business world in a 

professional position. Effective teaching experience in a graduate program is necessary.  Candidates 

must demonstrate ethical leadership, a servant-leader attitude, strong organizational ability, critical 

thinking skills, and good oral and written communication skills. Evidence of scholarly potential and a 

commitment to Christian higher education is essential. A passion for teaching and spiritual formation 

within the evangelical tradition is also required.  

 

SALARY: A competitive salary exists which will be commensurate with training and/or experience. 

 

IMPORTANT DATES: Position begins August 1, 2004. Applications are accepted until the position is filled.  

 

APPLICATIONS: Submit letter of interest and vita to: Office of Academic Affairs, John Brown University, 2000 West 

University, Siloam Springs, AR 72761. Phone: 479.524.7129. Fax: 479.524.9548. 

 Women and minorities are encouraged to apply. 
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Lithuania Christian College 

seeking full time faculty 
Lithuania Christian College (LCC) is seeking full time faculty to teach Accounting, Management, Finance, Marketing, Human Resource 

Management, Quantitative Methods, Entrepreneurship, Economics and Computer Information Systems. LCC, located in the former Soviet 

republic of Lithuania, is an accredited, BA granting Christian liberal arts college. It seeks to engage students in a transforming educational 

experience to produce leaders for Eastern Europe and the former Soviet Union who are committed to re-building civil society within the 

context of a Christian worldview. Students are from Lithuania, East-Central Europe, and the states of the former Soviet Union.  Current 

enrolment is 512, including nearly 300 business majors. All instruction is in English. Faculty come with external funding. PhD preferred, 

MBA accepted. For more information about LCC and faculty openings: www.lccbc.org.   Short term, summer assignments are also 

available.  Contact Sigita Lukaviciute; Email:  slukaviciute@lcc.lt 

 
 

MVNU  JOB  OPPORTUNITY 

Management Information Systems Faculty Position  
Full time: 11 month 

 
Position Description: 
Assistant/Associate Professor of Business.  The School of Business at Mount Vernon Nazarene University is seeking 
one full-time assistant or associate professor of business to teach management information system courses in our 
Business Administration (MIS concentration), Applied Business Technology, and non-traditional Bachelor of Business 
Administration programs beginning Fall 2004. 
 
Position requires full-time teaching at the traditional undergraduate level and at the adult undergraduate degree 
completion level.  The ideal candidate will have MIS experience, doctorate preferred, and a desire to minister to students 
through higher education. 
 
The purpose of the School of Business is to advance the Kingdom of God by integrating a Christian perspective into life 
through business education.  This purpose is exemplified by our core values of Christian witness, ethical conduct, caring 
relationships, fostering a learning environment, encouraging practical application of theory, and excellence in teaching, 
service, and research. 
Mount Vernon is an ideal place to combine career and lifestyle.  Described as “Ohio’s most livable city,” the community 
of Mount Vernon offers great schools, excellent housing, and small town charm all located approximately one hour from 
Columbus, OH; two hours from Cleveland, OH; and 2 ½ hours from Cincinnati, OH. 
 
Responsibilities include: 

¶ Teaching MIS related courses primarily at the undergraduate level with some adult undergraduate level 
responsibilities. 

¶ Understanding and appreciation of traditional and non-traditional (adult) students. 

¶ University service including committee participation. 
 
Qualifications needed: 

¶ Doctorate in MIS or an appropriate Business discipline. 

¶ Proven, effective teaching skills. 

¶ Previous teaching experience (preferred). 

¶ Commitment to Mount Vernon Nazarene University's Christian faith and lifestyle requirements.  

¶ Understanding and appreciation of the Wesleyan theological heritage. 

¶ Desire to help students succeed in higher education endeavors. 
 
Faculty rank will be determined on the basis of educational background and previous experience. 
 

 

 

MVNU JOB OPPORTUNITY 
Finance Faculty Position  
 Full time: 11 month 

 
Position Description: 

http://www.lccbc.org/
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Assistant/Associate Professor of Business. The School of Business, through the Excell Graduate Programs, at Mount Vernon 
Nazarene University is seeking two full-time assistant or associate professors of business to teach finance courses in our 
Master of Science in Management (MSM) program beginning Fall 2004. 
 
Position requires full-time teaching primarily at the graduate level and secondarily at the undergraduate degree completion 
level.  The ideal candidate will have finance experience, doctorate preferred, and a desire to minister to adults through higher 
education.  The Excell program of MVNU encourages faculty through a flexible teaching schedule to pursue 
consulting/research/writing and actively involve such expertise into case analysis and problem solving in the classroom.  
Excell provides “Life Changing Educational Programs for Adults.” 
 
The MSM program is designed for working adults holding leadership positions in the public service, private, and nonprofit 
sectors, and has as its purpose the promotion of managerial effectiveness and the enhancement of human performance in 
organizations.  The MSM program focuses on the skillful leadership of people within a dynamically-changing environment, 
combined with the management of strategies and team-based projects as the cornerstone of a successful management 
career.  In addition, the MSM program is a values-based educational experience exploring the issues of ethical and moral 
development and its impact on management and administration. 
 
Mount Vernon is an ideal place to combine career and lifestyle.  Described as “Ohio’s most livable city,” the community of 
Mount Vernon offers great schools, excellent housing, and small town charm all located approximately one hour from 
Columbus, OH; two hours from Cleveland, OH; and 2 ½ hours from Cincinnati, OH. 
 
Responsibilities include: 

¶ Teaching finance primarily at the graduate level with some adult undergraduate level responsibilities. 

¶ Understanding and appreciation of traditional and non-traditional (adult) students. 

¶ Ability to teach in the evenings/Saturdays at multiple campus locations. 

¶ University service including committee participation. 
 
Qualifications needed: 

¶ Doctorate in Finance or an appropriate Business discipline. 

¶ Proven, effective teaching skills. 

¶ Previous teaching experience with adult learners in higher education (preferred). 

¶ Commitment to Mount Vernon Nazarene University's Christian faith and lifestyle requirements.  

¶ Understanding and appreciation of the Wesleyan theological heritage. 

¶ Desire to help students succeed in higher education endeavors. 
 
Faculty rank will be determined on the basis of educational background and previous experience. 
 

 

MVNU JOB OPPORTUNITY 
Management Faculty Position 
Full time: 11 month 

 
Position Description: 
Assistant/Associate Professor of Business.  The School of Business, through the Excell Graduate Programs, at Mount Vernon 
Nazarene University is seeking one full-time assistant or associate professor of business to teach management courses in 
our Master of Science in Management (MSM) program beginning Fall 2004. 
 
Position requires full-time teaching primarily at the graduate level and secondarily at the undergraduate degree completion 
level.  The ideal candidate will have management experience, doctorate preferred, and a desire to minister to adults through 
higher education.  The Excell program of MVNU encourages faculty through a flexible teaching schedule to pursue 
consulting/research/writing and actively involve such expertise into case analysis and problem solving in the classroom.  
Excell provides “Life Changing Educational Programs for Adults.” 
 
The MSM program is designed for working adults holding leadership positions in the public service, private, and nonprofit 
sectors, and has as its purpose the promotion of managerial effectiveness and the enhancement of human performance in 
organizations.  The MSM program focuses on the skillful leadership of people within a dynamically-changing environment, 
combined with the management of strategies and team-based projects as the cornerstone of a successful management 
career.  In addition, the MSM program is a values-based educational experience exploring the issues of ethical and moral 
development and its impact on management and administration. 
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Mount Vernon is an ideal place to combine career and lifestyle.  Described as “Ohio’s most livable city,” the community of 
Mount Vernon offers great schools, excellent housing, and small town charm all located approximately one hour from 
Columbus, OH; two hours from Cleveland, OH; and 2 ½ hours from Cincinnati, OH. 
 
Responsibilities include: 

¶ Teaching management primarily at the graduate level with some adult undergraduate level responsibilities. 

¶ Understanding and appreciation of traditional and non-traditional (adult) students. 

¶ Ability to teach in the evenings/Saturdays at multiple campus locations. 

¶ University service including committee participation. 
 
Qualifications needed: 

¶ Doctorate in Management or an appropriate Business discipline. 

¶ Proven, effective teaching skills. 

¶ Previous teaching experience with adult learners in higher education (preferred). 

¶ Commitment to Mount Vernon Nazarene University's Christian faith and lifestyle requirements.  

¶ Understanding and appreciation of the Wesleyan theological heritage. 

¶ Desire to help students succeed in higher education endeavors. 
 
Faculty rank will be determined on the basis of educational background and previous experience. 
 
The University: 
MVNU is an intentionally Christian teaching university for traditional age students, graduate students, and working adults who 
seek opportunities to learn and grow in an academic community of faith. We provide the context for a transformational 
experience through excellent academics, service opportunities, caring relationships, and a nurturing spiritual and social 
environment. We challenge students to achieve their highest potential, to become increasingly Christ-like and to make a 
difference in their world through lifelong service. 
 
Mount Vernon Nazarene University is an Equal Opportunity Employer.  Racial and ethnic minorities are encouraged to apply.  
As an educational institution operating under the auspices of the Church of the Nazarene, Mount Vernon Nazarene University 
is permitted, and reserves the right, to prefer employees on the basis of religion (Title VII, sections 702-703, United States 
Civil Rights Act of 1964 as amended). 
 
The starting date for the position is July 1, 2004.  Applications will be accepted until the position is filled; however, early 
application or nomination is advised.  If you are interested and wish to apply, send an application letter with an attached 
curriculum vita, college transcripts, a statement of personal faith and three personal references to: 
 

Dr. Henry L. Smith 
Provost/Vice President for Academic Affairs 

Mount Vernon Nazarene University 
800 Martinsburg Road 

Mount Vernon, OH  43050 

 
 

Seattle Pacific University  
ASSISTANT OR ASSOCIATE PROFESSOR OF ACCOUNTING 

POSITION:  
Assistant Professor or Associate Professor of Accounting, full-time, tenure track, available 
September 2004.  QUALIFICATIONS: Ph.D. in Accounting. Evidence of teaching 
excellence and scholarly productivity required. Capable of teaching at both graduate and 
undergraduate levels. Professional certification and relevant experience desired.  
RESPONSIBILITIES:  Regular nine-month teaching load focusing on managerial and cost 
accounting. Ongoing scholarly research and publication necessary. Additional 
responsibilities include advising and committee assignments.  COMPENSATION:  Salary 
and rank commensurate with qualifications and experience. Benefits include health, 
dental, disability, and life insurance as well as retirement programs. A moving allowance is 
provided.  APPLICATION DEADLINE:  Applications should be completed no later than 
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August 1, 2004. The application includes an official SPU application form, a faith 
statement of approximately one page, and supporting documents. The University reserves 
the right to fill the position before the deadline or to extend the deadline as circumstances 
may warrant. All inquiries and requests for applications should be addressed to: 
CONTACT:  Jeffrey Van Duzer, Dean, Seattle Pacific University, 3307 3rd Avenue West 
Seattle, WA 98119, (206) 281-2992 , E-mail: ramyers@spu.edu 

 

 

 
Center for Research and Innovation Director 
 
Taylor University, Upland campus, is seeking applications and nominations of distinguished candidates with 
multidisciplinary abilities to lead and develop Taylorôs new Center for Research and Innovation.  This is a non-tenure track 
position with faculty status at the Associate or Research professor level.  The position includes administrative and research  
roles and begins August 2004. 
 
 

QUALIFICATIONS 
 

Doctorate in a scientific field, preferably in the life sciences, but possibly in the 
fields of the physical sciences, engineering, or business.  Preference given to 
applicants with experience as principal investigators on national-level research 
projects with proven records of research and publications.  Excellent 
communication, interpersonal, and management skills, and ability to interact with 
faculty peers and undergraduate students are also needed.  Applicants must be 
able to effect visionary and research leadership that enhances the university’s 
educational program in collaboration with outside agencies.  In addition, the 
successful candidate must be strongly committed to the educational mission and 
evangelical Christian orientation of the University.  (See other side)   
 

RESPONSIBILITIES 
 

Exercise visionary and creative leadership to foster research programs and 
innovative initiatives integrated within the curriculum and related to outside 
agencies and entrepreneurial ventures.  Provide oversight and supervision of the 
Center’s operation and its personnel.  Promote the work of the Center in 
developing external contacts and securing research and service contracts with 
corporations, laboratories, independent and government agencies, and other 
universities.  Involve faculty and students in proposal writing and research and  
service projects. 
 

PROGRAM 
 

The Center for Research and Innovation is designed to encourage and support 
research efforts, industrial collaborations, and to create new entrepreneurial 
ventures across the curriculum as part of the Promising Futures Program funded 
by the Lilly Endowment.  The program is funded for three years and is expected to 
become self-sustaining.  See www.tayloru.edu/upland/departments/physics for 
examples of current research.  
 

LOCATION 
 

Taylor University, a four-year liberal arts college holding to a strong evangelical 
Christian position, operates campuses in Upland and Fort Wayne, Indiana.  Upland 
is on Indiana Highway 22, five miles east of I-69, fifty miles south of Fort Wayne 
and seventy miles north of Indianapolis. 
 

APPLICATION  
 

Inquiries, credentials and supporting materials should be addressed to: Dr. William 
Klinger, Interim Vice President for Academic Affairs (wlklinger@tayloru.edu).  
Likely candidates will be sent additional information and an appointment 
questionnaire for completion and return.  All materials will remain confidential.  
Members of minority groups are encouraged to apply.  Evaluation of applications 
will begin immediately and continue until the position is filled. 

http://www.tayloru.edu/upland/departments/physics
mailto:wlklinger@tayloru.edu
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Director/Professor of the Interdisciplinary Enterprises Program 
Center for Research and Innovation 
 
Taylor University, Upland campus, is seeking applications and nominations of distinguished candidates to lead and 
develop Taylorôs new Interdisciplinary Enterprises Program. This is a non-tenure track position with faculty status at 
the Associate or Research professor level.  The position includes administrative and teaching roles and begins 
August 2004. 
 
 
QUALIFICATIONS 
 

Doctorate in an entrepreneurship-related field.  (Master’s degree applicants with 
extensive professional experience may be considered.)  Preference given to 
applicants with successful experience in technology transfer, new product creation, 
start-up formation, and other innovation processes.  Excellent teaching, mentoring, 
and management skills plus the ability to interact effectively with faculty peers and 
undergraduate students are also needed.  Applicants must be strongly committed 
to the educational mission and evangelical Christian orientation of the University.  
(See other side.) 

 
RESPONSIBILITIES Create an entrepreneurship curriculum based in the University’s business 

department and teach at least one course each semester within that configuration.  
Serve as a proactive mentor in stimulating and guiding students in creating and 
developing new business ventures.  Coordinate and supervise business 
assistance projects with local area corporations.  Develop grant proposals, engage 
in networking, and secure funding for new projects. 
 

PROGRAM 
 

The Interdisciplinary Enterprises Program is part of the Center for Research and 
Innovation, which is designed to encourage and support research efforts, industrial 
collaborations, and to create new entrepreneurial ventures across the curriculum.  
The Center is part of the university’s Promising Futures Program which is funded 
for three years by the Lilly Endowment and expected to become self-sustaining. 
 
 

LOCATION 
 

Taylor University, a four-year liberal arts college holding to a strong evangelical 
Christian position, operates campuses in Upland and Fort Wayne, Indiana.  Upland 
is on Indiana Highway 22, five miles east of I-69, fifty miles south of Fort Wayne 
and seventy miles north of Indianapolis. 
 

APPLICATION  
 

Inquiries, credentials and supporting materials should be addressed to: Dr. William 
Klinger, Interim Vice President for Academic Affairs (wlklinger@tayloru.edu).  
Likely candidates will be sent additional information and an appointment 
questionnaire for completion and return.  All materials will remain confidential.  
Members of minority groups are encouraged to apply.  Evaluation of applications 
will begin immediately and continue until the position is filled. 
 

 
 
 
 

Quality Christian Higher Education 

mailto:wlklinger@tayloru.edu
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Taylor University, a Christian liberal arts college with a student body of 1,870 on its Upland campus and 650 on its Fort 
Wayne campus, is known for its combination of distinctives.  In addition to a concerned, competent faculty and modern 
facilities, the University cherishes an atmosphere of uncommon quality which inspires personal participation and spiritual 
growth as well as intellectual development.  In addition, the University’s Center for Lifelong Learning (CLL) based on the Fort 
Wayne campus serves over 1,200 adult students through degree and non-degree offerings in credit and non-credit formats 
on-site and distance/distributed learning environments. 

Mission Statement  

Taylor University is an interdenominational evangelical Christian institution educating men and women for lifelong learning 
and for ministering the redemptive love of Jesus Christ to a world in need. As a Christian community of students, faculty, staff, 
administration and trustees committed to the Lordship of Jesus Christ, Taylor University offers postsecondary liberal arts and 
professional education based upon the conviction that all truth has its source in God. 

Christian Orientation  

Taylor University is firmly committed to the Lordship of Jesus Christ and evangelical Christianity.  To assure the central place 
of Christian principles in the philosophy and life of the University, the trustees, administration, faculty, and staff believe that: • 
there is one God, eternally existent in three persons – Father, Son, and Holy Spirit – the ultimate Creator and Sustainer of all 
things in heaven and on earth; • the Holy Bible is the only inspired, authoritative written word of God, progressively revealing 
God’s will for humankind; • Jesus Christ is the living word of God who made known and carried out God’s plan of redemption 
through His virgin birth, sinless life, atoning death, bodily resurrection, and ascension, and who will return in power and glory; 
• the Holy Spirit is present in the life of the believer, testifying to the Lordship of Christ and enabling the believer to live a godly 
life; • humankind, though uniquely created in God’s image, rebelled and stands in need of redemption; • God graciously 
extends salvation to anyone who comes to Christ by faith; • the Church is the community of believers who express their unity 
in Christ by loving and serving Him, each other, and all people. 

 

Accreditation and Memberships  

Taylor University is accredited by the Higher Learning Commission of the North Central Association of Colleges and Schools, 
the Indiana Professional Standards Board, the National Council for Accreditation of Teacher Education, and the Council on 
Social Work Education.  In its programs on the Upland campus, the university is also accredited by the National Association 
of Schools of Music.  Memberships include the American Council on Education, National Association of Independent 
Colleges and Universities, Council of Independent Colleges, Christian College Consortium, Council for Christian Colleges and 
Universities, Independent Colleges and Universities of Indiana, American Association of University Women, Evangelical 
Council for Financial Accountability, National Association of College Auxiliary Services, Indiana Commission on Higher 
Education, National Association of Student Financial Aid, National Association of College and University Business Officers, 
Association of Governing Boards of Universities and Colleges, Associated Colleges of Indiana, Cincinnati Council on World 
Affairs, American Association of Colleges for Teacher Education, Indiana Consortium for International Programs, National 
Association of Foreign Student Advisors. 

 

More information on Taylor University is available through the Web at   http://www.tayloru.edu 

 
POLICY OF NONDISCRIMINATION:  Taylor University does not discriminate against any qualified individual on the basis of 
race, national origin, sex, or handicap in access to or participation in its educational programs, activities, or employment 
policies as required by Title VI, Civil Rights Act; Title IX, 1972 Education Amendments; and Sec. 503-504 of the Rehabilitation 
Act of 1973; but does exercise its legal right to seek staff who support the educational philosophies and goals of the 
institution.  Direct inquiries to: University Compliance Officer, Helena Building, Taylor University, 236 West Reade Avenue, 
Upland, Indiana 46989-1001, 765-998-5203, or to Director, Office of Civil Rights, D.H.E.W., Washington, D.C. 
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Two Tenure -Track Positions  

 

The School of Business at Trinity Western University is leading the way in Canada in providing business education from a Christian faith 

perspective. Over the last three years our undergraduate enrolment has grown by over 25% each year, and we now have in excess of 450 

full-time business students. With our continuing growth and the implementation of new specializations and enhancements to existing 

specializations, we are seeking to hire two tenure-track faculty members who are able to teach in one or more of the following areas: 

accounting, finance, economics, statistics, marketing and general business.  

 

The appointments will commence August 2004 and are likely to be made at the Assistant Professor level. However, we will accept 

applications for these two positions at all ranks. The ideal candidates will have conducted scholarly research, taught at a post-secondary 

institution, and have market place experience in their area of expertise. Faculty candidates with an earned doctorate degree, or near 

completion of such, will be preferred with minimum requirements being two masterôs degrees or a masterôs degree plus a professional 

degree or designation (i.e. senior accounting credentials).  

 

We seek godly men and women, who will fully embrace the beliefs and lifestyle of an evangelical Christian, and will be supportive of, 

and be able to positively contribute to the School of Business and the Universityôs mission. We at the School will provide you with many 

opportunities to enhance your knowledge, skills and integration of your faith as you seek to develop your students as positive, goal-

oriented leaders who ñ apply their knowledge, skills and values to impact the marketplace in dynamic and salutary ways.ò 

 

Interested candidates are required to complete the on-line application at www.twu.ca/hr/Careers. Please direct any specific queries to 

Andrea Soberg, Associate Professor, School of Business, andreas@twu.ca. Positions are subject to budget approval and candidates will be 

reviewed until the positions are filled. In accordance with Canadian immigration requirements, this advertisement is directed in the first 

instance to Canadian citizens or permanent residents.   

 

Come Join Our Dynamic Team! 

 

 
Back to Table of Contents  
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